Heartland of America Chapter
-- We Never Stop Serving --

-- We Are One Powerful Voice --

--- for Every Officer at Every Stage of Life and Career --***********

***** July 2020 *****

July 4th is Independence Day
“Don’t take it for granted”

No MOAA dinner in July
Next Scheduled Dinner Meeting AUGUST 19th
(see inside back cover for details)
Check out our website at www.heartlandMOAA.us or call (402)339-7888
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PRESIDENT’S REPORT
Our Chapter Board is planning a dinner meeting at Anthony’s
on August 19th. It will be our first meeting since March when
Jeff Cannon spoke to us about his plans for expanding the SAC
Museum. Our dinner meetings for April, May, and June were
cancelled because of the coronavirus. Approximately two
years ago we decided to not have meetings in the months of
July and January because of vacations, cold weather, and low
meeting attendance. Our August speaker will be Don Burman,
the director of the Veterans Affairs Nebraska-Western
Iowa Health Care System. He is very knowledgeable, with
more than 30 years of health administration experience, and is an excellent
speaker. It will be an enjoyable evening.
The coronavirus pandemic had a significant impact on reforms of the Pentagon's
health system, delaying plans to reduce services for several months at 48
hospitals and clinics forcing additional reviews of civilian care in locations
affected by the changes. The intent of the plan was to provide medical service to
active-duty only. Non-uniformed beneficiaries would get their medical care
through TRICARE. This plan is dependent on the availability of TRICARE providers
to provide health care to these beneficiaries. The focus on the facilities would be
to provide
medical care to active-duty personnel only and training to military medical
personnel. The shedding of non-uniformed beneficiaries to the TRICARE network
would result in outsourcing health care for at least 200,000 patients.
For the plan to work, the Defense Department is dependent on the availability of
TRICARE providers to handle the additional 200,000 clients. Another part of the
plan was to transition up to 18,000 medical billets, those no longer needed at
the 48 hospitals and clinics, to fund an increase in warfighting specialties. Since
this year’s Storming the Hill was cancelled by the virus, MOAA National
encouraged Chapters to hold virtual meetings with our congressional delegations.
Jeff Mikesell, our Legislative Chairman, and I met with Senator Fischer and
Congressman Bacon, both members of the respective Armed Services Committees.
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Our message focused on the impact of the COVID-19 and that the plans to
downsize military medical billets were based on analyses that were completed
years before the current coronavirus emergency. Since civilian medical systems
have little incentive to maintain the excess capacity to respond to a national
emergency, the nation turned to the military and approximately 4,400 active duty
military members deployed for COVID-19. We strongly recommended an updated
analysis and it appears our effort was successful as DoD has acknowledged a
pause in their plan to cut nearly 18,000 military medical billets to help fund an
increase in warfighting specialties. While some medical specialties are no longer
available at Offutt’s Ehrling Bergrquist Clinic, it was not on the list of 48 medical
facilities to be closed or reduced.
We want to congratulate Max and Carol Moore on their 60th wedding anniversary as
reported in a recent Sunday World-Herald. It was a very nice photo and article of
Max and Carol as they celebrated their sixty years of marriage. Max and Carol are
regular attendees at our meetings.
Dan Donovan
d.donovan1@cox.net
402-339-7888
SecDef Proposes Getting Rid of Military Promotion Photos to Eliminate
Unconscious Bias
(MOAA website, JUNE 18)

Defense Secretary Mark Esper said June 18 that the military was committed to
rooting out racism in the ranks and serving as an example to the nation of an
institution that values diversity and equality.
"More often than not, we have led on these issues. However, we are not immune
to the forces of bias and prejudice -- whether visible or invisible, conscious or
unconscious," Esper said in a video message to the force. "We know this bias
burdens many of our service members, and has direct and indirect impact on the
experiences of our minority members, the cultural and ethnic diversity of the force,
and representation in our officer ranks. "These things have no place in our
military, they have no place in our country," he said.
To bring about change, Esper said he met with senior officers and enlisted leaders
on ways to promote inclusion and create equality of opportunity.
The military led the nation on ending segregation after World War II, Esper noted.
"We all agreed it is time to lead once again on this issue as America's most
respected institution and as a globally recognized leader when it comes to building
diverse winning teams and creating opportunity for all," he said.
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To that end, Esper said he was standing up within the department a new "Defense
Board on Diversity and Inclusion" which will be tasked to come up with a plan in
the next six months to increase racial diversity in the ranks. In addition, the plan
calls for a separate and independent body outside DoD to be called the "Defense
Advisory Committee on Diversity and Inclusion in the Armed Services."
That new advisory committee would provide long-term guidance on racial issues,
and would be modeled on the "well-regarded and successful Defense Advisory
Committee on Women in the Services," Esper said.
Esper said he also had directed the Pentagon's uniformed and civilian leadership to
present him with ideas for promoting diversity that could immediately be put in
place. He suggested that a way to eliminate race as a possible factor in deciding
on promotions might be by "removing photos from promotion, school, and
command selection boards -- this is something I pushed as secretary of
the Army as we worked to overhaul our personnel system."
In his message to the force, Esper described his own roots to convey that he had
an understanding of the issues. "I myself am keenly aware of how diversity is
inherent in the foundations of this country," he said, although historians have
consistently pointed out the profound differences between immigrants to America
and those brought here in chains. "I'm a second-generation American whose
paternal grandparents emigrated from Lebanon around the turn of the last Century
and whose Irish ancestors from my mother's side came to this country decades
before them," he added. "Each saw America as a land of hope and equal
opportunity."
Esper issued the message amid growing tensions between DoD and the White
House on the use of military forces to quell civil unrest and the renaming of
military bases now honoring Confederate leaders.
Esper has also expressed his regrets for participating in a June 1 photo op with
President Donald Trump in front of St. John's Episcopal Church near the White
House, after local streets were forcibly cleared of peaceful protesters.
Key Senate Panel Approves 3 Percent Pay Raise for Troops Next Year
( MOAA website June 10)

A key Senate panel on Tuesday approved a 3 percent pay boost for troops starting
next January, with bipartisan support for the idea.
The mark matches the expected pay boost prescribed under federal statute and, if
approved, would represent the first time in a decade that troops have seen
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consecutive years with salary boosts of at least 3 percent. This past January,
military pay increased by 3.1 percent.
Senators included the 3 percent pay raise in the personnel section of the Senate
Armed Services Committee’s annual defense authorization bill draft.
If approved by the full committee — and it is expected to be later this week — the
pay raise plan will match White House recommendations. The pay increase level is
already publicly backed by several leaders on the House Armed Services
Committee.
[RELATED: Thrift Savings Plan Adds New Funds]
In past years, that figure has been trimmed to help cut overall defense budget
costs, with savings redirected to a host of other modernization and readiness
efforts. But outside advocates have cautioned against such moves, saying lowerthan-expected pay raises can hurt military families’ finances and lower morale.
For junior enlisted troops, the proposed raise would amount to roughly $860 more a
year in pay. For senior enlisted and junior officers, the hike equals about $1,500
more. An O-4 with 12 years service would see more than $2,800 extra next year
under the increase.
The final draft of the authorization bill — and the official pay raise agreement —
isn’t expected to pass until later this fall.
Personnel subcommittee Chairman Sen. Thom Tillis, R-N.C., said his panel’s draft
section of the measure also includes increased incentive pays for military health
care professionals, in an effort to continue recruiting those specialists amid the
ongoing coronavirus pandemic.
Senators also approved temporary retirement eligibility relief to reserve personnel
forced into difficult conditions by the ongoing pandemic. Details of that plan were
not immediately released.
[RELATED: COLA Increase for Veterans Benefits Passes House]
The plans passed the subcommittee without objection, although several
Democrats on the panel lamented that leaders refused to include several reform
provisions related to military sexual assault, including eliminating the ability of
appellate panels to overturn some convictions.
Sen. Kirsten Gillibrand, D-N.Y. and a vocal advocate on the issue, promised to keep
pushing the issue during the full mark-up later this week.
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Unlike the House Armed Services Committee, which holds the majority of its votes
and debate in public view, the Senate Armed Services Committee each year holds
the majority of its work on the annual defense authorization bill behind closed
doors. Of the six subcommittees, only the personnel panel held its mark-up work
this week in a public session.
Senate committee leaders have said the arrangement allows for quicker
consideration of amendments and eliminates worries about shifting between
classified and non-classified topics. But open government advocates have long
criticized the practice, especially given the House committee’s ability to achieve
the same legislative goals without secrecy.
Keep Your Nebraska State Senator Informed

Contact your Senator and the Speaker of the Legislature - Nothing
Ventured, Nothing Gained… You just might make the difference!
PLEASE UTILIZE OUR ADVERTIZERS ON FOLLOWING PAGES…
Their support aids our programs

MOAA’s and Heartland Chapter’s Missions are the Same
The Military Officers Association of America (MOAA) is a nonprofit, nonpartisan
organization, working to support military and their families at every stage of life. It
actively petitions Congress on behalf of the military community on issues affecting
the career force, the retired community, and veterans of the uniformed services.
MOAA offers a wide range of personal and financial services exclusive to MOAA
members. Whatever the stage of a career, MOAA membership delivers benefits
geared specifically to you – and your family. You become part of the strongest
advocate for our military and their families. Those with prior officer service in any
of the seven uniformed services can become members. Consider joining today
because every voice counts! You will be protecting not only your earned benefits
but for all serving today. Our Heartland Chapter also focuses on state and local
issues, interfacing with the Legislature and the Governor. We provide a really
great environment for camaraderie and mutual support with our meetings,
speakers, newsletters, website, and community involvement. We are like family.
As MOAA does, WE NEVER STOP SERVING….
We are One Powerful Voice –
For every officer at every stage of life and career…

Join Us !! You will be glad you did!
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Selection of Membership
When you join MOAA, you become part
of the strongest advocate for our
military’s personnel and their families.
The stronger our membership is, the
stronger our voice becomes. Consider
joining today because every voice counts.
Three membership levels
to meet the needs of all Officers.

BASIC

PREMIUM

LIFE

Features of each
Membership level

No-cost electronic
Membership
designed for
today’s junior officers.

Full access to MOAA’s career
resources, countless discounts on
products and travel, & access to all of
MOAA-exclusive pubs & news
updates. Full access to a wide
variety of member benefits for
today’s career officer.

Receive all the benefits that
PREMIUM membership has
plus exclusive privileges and
benefits.

Membership Dues

Free

1 year -$48, 2 years - $82
3 years - $108

Dues are based on your
current age

Dues vary by
Chapter.
(Heartland Chapter of
Ne is $20 per yr)

New chapter members receive a
voucher good for one year of
chapter dues.

New chapter members
receive a voucher good for
two years of chapter dues.

Support of critical advocacy efforts to
protect the benefits of the entire military
community.
Electronic access to several of MOAA’s
news updates.
Discounts on products and travel.
Career transition resources
MOAA helps transition efforts by hosting
career fairs, resume critiques, training
sessions & much more.
Expert advice on your military pay &
benefits
MOAA’s team of highly trained
professionals can help you receive the
military benefits you’ve earned through
one-on-one counseling.
Financial planning and investment advice
Military Office magazine
Access to all MOAA-exclusive publications
Scholarships, interest-free loans, & grants
MOAA Chapters - Take advantage of the
opportunity to get involved & meet fellow
offices in your community. A PREMIUM or
LIFE membership makes it easy.
Bonus travel rewards and discounts
Initiation fee waived at the Army and
Navy Club of Washington, D. C.
Spouse Protection -membership benefits
transfers if something happen to you.

Auxilary Annual DUES
1 Yr - $43 2 Yr - $73 3 Yr - $97

7

National Membership Form
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Local Membership Form

Contact Chapter Officers for more info: President Dan Donovan - 402-339-7888,
Membership: Michael DeBolt 402-980-0554, Surviving Spouse Affairs: Martha Didamo –
402-291-2194, Legislation: Jeff Mikesell – 402-990-2713, Treasurer: Rene Dreiling 402740-3127, ROTC: Brook Stafford – 402-916-9759, Personal Affairs: Teri LeHigh – 402-2912713, Hospitality & Reservations: Ron & Lidiya Glinka,402-672-2020, Webmaster &
Newsletter: Pat Jones – 402-650-4457, Advertising & Recruiting: Dick Doolittle 402-871-8409
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(CHAPTER ADVERTIZER SUPPORTERS)

"At this moment, December 2019, one of our work
colleagues has a family member deployed.
With absolute commitment, he departed on
his way to look out for and protect the rest
of us. To all our military, your friends at Fort
Crook Car Wash have the highest respect and
appreciation for you, and can't thank you
enough for your service.
You are our heroes."–
Pete Zekauskas
613 Fort Crook Rd N. Bellevue, NE

ADVERTISERS SUPPORT US… LET US SUPPORT THEM !!
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Your Ad
Could be right here!!
Call
Dick Doolittle 402-8718409

USAA supports our ROTC
Recognition Dinner
Every November
Thank You USAA !!
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BEARDMORE

Brian Kucks

General Sales Manager

Phone
402-734-2525
Toll Free 800-734-0271
Fax
402-738-7615
Email bkucks@beardmorechevy. com

In Memory of

Ben F. Comstock
POW WWII 8 Dec 1941
( taken prisoner at Wake
Island )

418 Fort Crook Road North, Bellevue NE 68005
www. beardmorechevy. com

Past National Director
AMERICAN
EX-PRISONERS OF WAR
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2020 Donations for Scholarships, Awards, & Operations
Dennis Anderson, Don Bacon, Robert Bailey. Stephen Bartelt, Larry Biederman, Wayne Brunz, Joel
Buller, Edward L. Burchfield, Christopher Canada, Richard C. Carver, Gerald Chamberlen, Paul G.
Cohen, Michael Cook, Charles W. Davis, Michael A. DeBolt, Martha M. Didamo, Loretta C Donnelly,
Daniel J. Donovan, Richard N. Doolittle, William L. Doyle, Jr., Rene Dreiling, Setsuko Erikson,
Richard Evans III, Eileen L. Fleming, Robert J. Foley, Douglas A. Frost, Tommy Garret, Doris
Greendyke, Richard Hahn, David Heer, Shirley Hoover, Joshua G. Haack, Richard C. Hahn, Chester
R. Harris, Shirley Hartranft, Gloria A. Harvey, Dorris R. Heaston, Charles W. Holderness, Terrance
J. Hummel, Patrick Jones, Dean Kenkel, Cynthia L. Keyes, Terri A. Lehigh, Roger P. Lempke,
Warren D. Lynn, Carol Maasdam, Robert W. Madden, Edward Maloney, David A. McBlain, Edward
McEniry ,Kenneth Meyer, Courtney Miller, Max Moore, Paula Muth, Jack P. Nelson, William H.
Nelson, Owen L. O’Saunders, Dick L. Parcher, Sheree L. Patterson, Bruce E. Peters, Douglas E.
Pikop, Doran G. Post, Richard L. Purdum, James L. Reardon, Earl Rogers, Joan C. Rousseau,
Ronald R. Russell, Sharon K. Russell, David Sanborn, Alfred L. Schapker, Mary M. Shaw, John A.
Sheffield, Leo W. Smith II, Bev Snowden, Mark A. Spadaro, John Stanfield, Raymond Stuart,
Thomas J. Svoboda, Tom Turner, Regis F.A. Urschler, Thomas Wagoner, Lawrence Weidinger,
Robert Wicklund, Wendel Wight, Henry Woidyla, Louis V. Zuccarello.
________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

May They Not Be Forgotten:
I mean the men and women who have answered the call and paid the
ultimate price so that we and future generations could have the freedoms
so cherished by human beings. We must ever be vigilant and prepared to
defend our way of life against those who would deny it. Callous
politicians, power hungry egotists, corrupt individuals, adversarial
religions, and even our latest self-oriented generations pose grave threat
to the preservation of what many take for granted. Every citizen should
take a few moments from time to time and reflect on the benefits we have
in our country. They should give thanks to those who have served and
preserved our way of life.
Hopefully, they will also pledge to do their part to keep it so.
Wandering Mind of An Old Retired Guy

Time is a limited commodity….
Use it wisely and to do good things.
As Rodin’s Thinker seems to be a good
example of giving serious thought before
taking action….. we can use this Covid-19
isolation to do the same….. remember….
Life is Good!
"GOOD FRIENDS ARE THE RARE JEWELS OF LIFE,
DIFFICULT TO FIND AND IMPOSSIBLE TO REPLACE!
TODAY IS THE OLDEST YOU'VE EVER BEEN, YET THE
YOUNGEST YOU'LL EVER BE,
SO ENJOY THIS DAY WHILE IT LASTS.”
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Next Scheduled Dinner is August 19th

July Dinner is Cancelled
(The following is reprinted….. hoping for ideas & doers)
An email from Ron & Sharon Russell:
I hate to run from a fight. I’d like to take this virus on and risk meeting, but, so far,
the possible risks to our older MOAA folks are too high. I wish there was a way to
have a virtual meeting for our members to reassure them that “we’ll be back!”
However, doing that in a real-time video teleconference is likely too hard at the
moment. Perhaps our tech smart folks can think of a way.
Sharon and I did a drive last month with hundreds of others, up and down Main
Street in Plattsmouth. We had a chance to see the faces of our friends and family as
we slowly drove by, greeting each other, in sort of car parade. It was fun and it
showed a “fighting spirit” that this sly virus was not going to win the war. People find
a way to interact.
If we did a drive by MOAA meeting in a big parking lot like those in our empty
shopping centers or even at Anthony’s, we could at least see each other and say
hello, showing we aren’t beaten! We could organize this during our regular monthly
meeting times. Oh well, just a thought. --Ron and Sharon
Reply from PJ, editor:
Great idea.... my Serenaders have had 3 ZOOM meetings now that had 17 participants... nice to
make "live" contact again.. The auto honking, waving, etc., that Ron mentions reminds me of my
old high school Friday and Saturday nites when we would all cruise the square and teen hangouts
and do the same thing.... FUN – FUN – FUN !!!
Lets float such an idea to our members... (I will put the idea in the NL to see what happens) – Pat

(Maybe a parking area near a great eating place with curbside pickup…
…... Kinda like a tailgate party??)
Share your ideas folks…. pj

Remember when ??
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