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PRESIDENTOGS REPORT

Al t hough | havenodt been to the symphony
say that Larry Bradley scored a home run with our last speaker,
Maestro Wilkins. His talk was humorous and brought out the real
reasons that people listen to music. 1
thought it was especially funny when
he mentioned that at times he
envied the guitar-playing musician
working in a bar. Maestro Wilkins is
a true star in the Omaha fine arts
community and I hope he is retained for a long time. In
April we again will be going to the Omaha Playhouse to
see the production of Mr Roberts. Now is the time to )
invite any of your friends. We had a great time last year |

i\ e
and expect the same again. I d 0 n ¢ Omaha Symphonys Maestro Wilkins | h
to worry about the show shutting down again.

We had some new members attend | a
meeting. LTC Kenny Wilkinson and his wife Tonya joined
us for the evening. LTC Wilkinson is currently serving at
Offutt AFB, and plans to make Nebraska home after
retirement. Also in attendance wa
Spadaro, USAF retired. We welcome them to our military
family and hope to see them more in the future.

YouwillreadinDanés Legislative report : A
the time you receive this newsletter it will have died in Tanya Wilkinson welcomed by regulars
the dustbin of legislative bills in Lincoln. Lack of dollars is blamed for the failure to
make the cut of priority bills. 1 have been assured that it will resurface again next
year. | will accept the lack of dollars as a valid reason if there are no other bills that

make it through with fiscal notes costing taxpayer
the case though when all the dust settles at the end of the session. We thought this
bill was a sure thing and didnét push for it early

emails of support to their senators. It kept the issue on their radar screen. At our
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May meeting you will have the chance to question several of our senators. We have
extended an invitation to five senators. When we get the confirmations | will pass
them on to you. | intend to extend an invitation to several other military & veteran
groups for this special chance to talk with a group of senators that are currently
serving in Lincoln.

Last weekds Base newspaper had an article on a new
of interest to some of you when it comes to legal matters. This new website
(www.aflegalassistance.com) is for currently serving active & reserves plus retirees
and families. Some of the key features include: legal information, legal worksheets,
locators, and frequently asked questions. This site is for educational and information
purposes only and is not intended to replace legal consultations.

Our final numbers for the VA book drive resulted in approximately fifteen cartons of
books. Delivery will be in the next few weeks. Thanks to all who helped and donated.
A special thanks to the Papillion Area Lions Club, Papillion-La Vista High School Book
Club, and the Bellevue East JROTC for joining us in this endeavor.

We still have two outstanding items remaining fron
need someone to consider getting with Doug Frost, our current Chapter Treasurer, to
learn the job and eventually take over. We also are still looking for more inputs from

the survey in | ast monthoés | etter. Wedbve received
but we still need more before we can make any changes. Call or email me if you
wish. Thanks again for your membership and support. -- Rene Dreiling, 402-592-

3902, remi3@sprintmail.com

Wanted i Chapter Treasurer

Expected opening in upcoming months.
Duties include preparation of annual budget,
monthly income & expense reports, and
service on Chapter board of directors. Will
train on the currently used computer
program. Accounting experience not

We Need You! required but would be useful. Please contact
Doug Frost (ruth.Elaine@cox.net), 292-2973; e . /

or Rene Dreiling (remi3@sprintmail.com), 592-3902 for Retiring T reasurer Doug Frost & Ruth
more information.

MOAA Urges Resumption of Spouse Program
(MOAA Legislative Update 26 Feb 2010)

MOAA President VADM Norb Ryan, Jr., USN-Ret., called on the Pentagon to restore
and fully fund the Military Spouse Career Advancement Account (CAA) program.

The CAA program provides up to $6,000 for a military spouse to pursue education,
training, certification or licensing to help offset employment and promotion
challenges suffered by military spouses complying with military-directed relocations.

The Defense Department abruptly halted CAA enrollments early February, citing a

need for a "program review." Defense officials have since acknowledged enrollments
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were put on hold because unexpectedly large participation by enthusiastic military
spouses threatened to exceed the program's funding capacity. About 98,000 military
spouses are currently enrolled, and another 38,000 have applied, but haven't yet
completed the process. Defense leaders have given no timeline when the program
might be restarted.

MOAA believes Congress and the Defense Department hit on a brilliant concept in
implementing CAAs to help offset the long-ignored adverse effects of periodic
relocations on spousal careers. "It's a care package of support developed just for
spouses that recognizes their unique challenges," says MOAA's Military Family
Advocate Joy Dunlap. "Wherever we go, spouses and service members praise the
positive difference this initiative is making in their lives," said Ryan in his letter to
the Under Secretary of Defense (Personnel & Readiness). "MOAA believes any
cutbacks to the CAA program would send the wrong message to spouses who are
asked to sacrifice so much in meeting the Department’'s and the Nation's demands,
and seriously undermine the goodwill the program has generated among them. Our
hope is that the Department will quickly resume and fully fund the CAA program.™

The Military Family Congressional Caucus is collecting legislators’ signatures for a
letter to Defense Secretary Gates urging reinstatement of the CAA program. Use
MOAA's Web site to urge your U.S. Representative to join in signing this letter.

Leqislative Update
(by Dan Donovan ,Col.USAF(Ret))

At the national level, legislative action should be taken by March 15 to prevent the
21%b reduction in reimbursements for Medicare and TRICARE. Congressman Lee
Terry, at his Veterans Roundtable (see below) stated that the legislation may not be
finished by March 1° but that it should be completed within a few weeks and that
the Center for Medicare Services (CMS) has already been instructed to continue
reimbursing at the old rates. Unfortunately, the legislation is likely to cover just the
next year rather than the previously proposed five years

At the State level, your Chapter has written to Speaker Flood and other Senators in
support of the Interstate Compact on Educational Opportunity for Military Children.
This legislation will affect active and reserve/guard members called to active duty.
The general purpose of the compact is to remove barriers to the educational success
of children of military personnel due to frequent relocation and deployment of their
parents. Approximately 30 States have already joined the Compact and we believe
Nebraska should avoid being one of the last to join and certainly not one that fails to
participate.

Congressman Lee Terry hosted a Veteranos"®oubdodsabl
Dugout that was sponsored by the Bellevue Chamber and it was a good one. There
were probably 40 veterans in attendance including several MOAA members. The
meeting started 10 minutes late but Lee Terry stayed with it for an extra 40

minutes. He answered all questions and listened to all comments.
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Cong. Terry covered two successesd the new VA Hospital and the new VA cemetery
are in the Presidedetgaisklybdefugedithe Medicare/TRICARE
reimbursement issue when he said that CMS has been directed to continue to pay
physician the current reimbursement as he is confident that another one year bill
will pass but will miss the March 1°' target date.

There were several Guard/Reserve issues including the inaction on reducing

retirement time requirements by the time a guardsman/reservist spends time on

active duty. There was considerable discussion about how best to help returning
Nebraskan soldiers who are wounded and may have PTSD. There were some

complaints about the contract doctors and that our Omaha VA Hospital i s a #ftr
hospital o for doctors. This turnover of doctors a
the recovery of those with PTSD.

A senior retired officer expressed his concern that Offutt has lost so many missions
and people over the years and he asked what the congressman could do. The loss of
Global Strike Command struck a nerve among those in attendance, particularly when
the specified criteria favored Offutt. Congressman Terry said he is involved with
local civic groups supporting the base and that the Nebraska congressional
delegation is planning to visit HQ ACC in the near future.

A couple of county veteran officers were there and they noted Nebraska is leading
the country in submitting claims for veterans and getting them settled (150 days)
while most other States are over 300 days. These county officers noted the
problems with a VA test program, the Regional Offices’ Expedited Claims
Adjudication (ECA) initiative. The Lincoln Regional Office is one of four involved in
this test. The results and the experiences of veterans applying through ECA do not
appear favorable.

2010 AGive Me Teno Campaign Launched
(MOAA Call to Action Internet 20 Jan Update )

The 2009 Give Me 10! Campaign resulted in 6,010 new
members and life member conversions i a new record.
Congratulations to the many chapter leaders and chapter
members who worked hard to achieve this remarkable
number. Listed below are the chapters that performed

best in their size category during the 2009 campaign,
along with the winners of the fourth set of quarterly
awards. We are in the process of cutting incentive checks
for all of the chapters that contr

campaign success. Col. Rich Doolittle is thanked by Gen.
Paul Cohen for his great success in
recruiting new members

Council and chapter presidents now should have their
2010 Give Me 10! handbooks, which contain all of the information needed to launch
this yearés recruiting effort. The handbook i % mar
2010. All other handbooks and recruiting materials from previous years should be
thrown away to avoid confusion.

This year we are pushing paid memberships. Retired and former officers, and the
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surviving spouses of officers who were not MOAA members are eligible to receive a
two-year membership for $28. You also can recruit lapsed MOAA members whose
memberships expired more than four months ago.

Why are we pushing paid memberships? We need more members in our chapter
system. Giving complimentary memberships to currently serving members is great
and hel ps national MOAA, but these officers wusual/l
members, however, are more likely to become chapter members. The number of
chapter members has been flat or declining system wide for several years. Working
together we can turn this around. Emphasizing paid memberships, with more
incentives for chapters that do the extra work, is another tool for attracting chapter
members. Give Me 10! paid memberships also provide a great value for potential
members, since a regular one-year membership in MOAA now runs $31.

Finally, we are accepting gold bar requests from chapters. This year we have 2,000
gold bar sets available. The Give Me 10! handbook contains instructions on how to
request gold bars via e-mail. Good hunting! - Col. Lee Lange 11, USMC-Ret.
Director, MOAA Council and Chapter Affairs Department

Chapter Programs for 2010

(contributed by Director Larry Bradley, Program Chairman )

Marchodés program i s provided by the US Ar |
Freedom. Our speaker is LTC Chad Storlie. LTC Storlie served with

the 5™ Special Forces Group as the Plans Director while deployed to
Iraq and will tell us about his experiences there.

We continue to finalize our 2010 calendar. April will feature a trip

back to the Omaha Community Playhouse on April 24 to see Mr.

Roberts . For those of you at the February meeting, I did verify April

24 as the date. May will feature a panel of Sarpy County State
Senators including Tim Gay, Heat h Mell o and Scott
gracious Dr. Ed Rauchut of Bellevue University. Dr. Rauchut had been scheduled to
speak to us in January, but accepted this new date when we had to cancel due to

weat her . Dr. Rauchut will speak on Bell evue Uni ver
July will have us back for our final visit to Rosenblatt Stadium to see a Royals game.
Webre tentatively | ooking at.ABgustivaily seeiapiesentatiad by 2 3
Lois Wohlner on Jewelry of the First Ladies in the
speaker will be the AG of the Nebraska National Guard, BG Judd Lyons.

Your suggestions and recommendations for other meeting activities and speakers

are very much encouraged and appreciated. | 6ve alr
youbve made for our Juwpeakers Callhar gmailtLarry Bradley at
402.321.4851 402.321.4851 or Bradlarl@aol.com.

Will New Tax Laws Affect My Estate Plan?
(MOAA News Exchange February 10, 2010)

It's an extraordinarily uncertain time 8 tax-wise, that is. This is the first year that

federal estate taxes are repealed for any deaths that occur during this calendar year,
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regardless of the size of that person’'s estate (state estate/inheritance taxes still will

apply).
We Need Your Help
(MOAA Ne ws Exchange February 10, 2010)

Please make sure you sign, stamp, and mail the four tear-out letters in your

February Military Officer magazine (two each at pages 36 and 48) urging Congress
to sustain the needed defense funding and protect military healthc ar e . Canodt |
your magazine? Wedbve posted the | etters on the MOA

DoD Budget on Pay Raise, Concurrent Receipt, TRICARE Fees
(MOAA News Exchange February 10, 2010)

The Pentagon rolled out its FY2011 defense budget this week, proposing a $549
billion base budget (a 3.4%b increase over 2010) and $159 billion more to support
war operations in Iraq and Afghanistan but the smallest military pay raise in almost
50 years.

During testimony before the House and Senate Armed Services Committee ,
Secretary of Defense Gates outlined three major priorities in the DoD base budget:
1 Strengthening the nation’'s commitment to the all-volunteer force
1 Rebalancing America's defense posture to prevail in current conflicts
1 Continuing DoD’'s commitment to reform, especially in acquisition

Highlights of initiatives proposed in the new budget include:

Pay Raise - A military pay increase of only 1.4%b6. This would match private sector
pay growth between 2008 and 2009. But it would be the lowest military raise since
1963. If enacted, it would be the first year since 1999 without at least some
progress in reducing a basic pay raise gap that still stands at 2.4%o.

Concurrent Receipt - The budget again proposes a five-year plan to phase out the
disability offset to military retired pay for all members whose service-caused
conditions forced them into medical retirement. Congress failed to enact a similar
proposal last year after being unable to identify cost offsets.

Family Support - The budget provides $8.8 billion - an increase of $450 million from
last year - to emphasize the importance of child support and youth programs, spouse
employment, commissaries, and schools.

Health Care - The budget proposes $50.7 billion to fully fund the Defense Health
Program without any TRICARE fee increases for retirees.

When asked about rising health costs, Secretary Gates made it clear he thinks
retiree fees should rise. "There has not been an increase in the premium for
TRICARE since the program was founded in 1995," he said. "'l ask anybody to point
me to a health insurance program that has not had a premium increase in 15
years...We absolutely want to take care of our men and women in uniform and our
retirees, but at some point, there has to be some reasonable tradeoff between
reasonable cost increases or premium increases or co-pays or something and the
cost of the program.™
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Gates said that when DoD previously proposed fee hikes and cut the budget to
reflect that, Congress refused to make the increases, so the funding shortfall had to
be made up. Rather than facing that scenario again, DoD has proposed full program
funding, and looks to Congress for any action on TRICARE fees.

Congressional Budget Office Says Military Overpaid !!
(MOAA 22 Jan Internet Legislative Update T reprinted by request )

For the last decade, MOAA and The Military Coalition (TMC) have led successful
efforts to make up most of the 13.5%0 "military pay gap' that was a big factor in the
retention problems of the late 1990s.

In the FY2010 Defense Authorization Act approved last year, the House and Senate
Armed Services Committees accepted the recommendation by MOAA and the TMC for
a 3.4% military pay raise for 2010 (vs. the 2.9%06 proposed in the defense budget) to
reduce the remaining gap to 2.4%6.

Now that budgets have gotten tighter, some have questioned (as the same groups
did while military pay raises were capped below private sector pay growth
repeatedly in the '70s, '80s and '90s) whether any pay gap exists.

The Defense Department says there isn't one, and that their new pay comparability
objective - putting each grade/longevity combination at or above the 70th percentile
of similarly educated civilians - has been achieved.

The Congressional Budget Office recently issued a report asserting that, with
housing allowances improvements over the last decade, military people are now
about 10%b6 overpaid compared to their private sector counterparts.

MOAA couldn't disagree more, telling GAO that we need a more transparent system
to assess who the appropriate civilian comparison population is, and what the
percentile should be, given that the military:

Recruits from the top half of the civilian aptitude population

Finds that only about 25%b of America's youth qualify for entry

Requires career-long education and training advancement

Enforces a competitive ""up-or-out” promotion system

Imposes severe limits on personal freedoms (e.g., not being able to quit when
you want; risking a felony conviction for refusing an order).

= =4 =4 -4 A

Both military pay and allowance principles and service conditions have changed
dramatically since development of the Regular Military Compensation (RMC) in the
1960s as the "military equivalent of civilian salary' -- including the value of the
federal tax advantage military people receive because their housing and food
allowances aren't taxable.

In the 1960s, all members received the same allowances, regardless of location.
Now we've turned housing allowances into true reimbursements for housing costs,
reflecting actual costs by locality.

Using RMC to assess comparability in today's environment, basic pay - the single
most important military compensation element and the only one that drives such



important things as retired pay and reenlistment bonuses - would have to "flex" to
accommodate other changes.

Because housing and food allowances are now tied to external measures of housing
and food costs, and tax rates are determined independently, maintaining a specific
RMC total would require bending basic pay to fit whatever amount is left after
setting tax and allowance amounts.

Current law says the military should receive a 1.49%96 raise for 2011. But what if
average housing costs (because of disproportional changes in some localities) and
tax rates (and thus the value of the tax advantage) both rose significantly? Under
the CBO comparison methodology, maintaining a "‘target comparability”™ RMC could
require reducing basic pay. Would it really make sense to tell military people, in
essence, "Your taxes went up, so we have to freeze or cut your basic pay (and future
retired pay)?"

Most i mportant, compensation isn't what you're pai
by what's required of you to earn that pay. If we increase pay 25%0 but require
100% more sacrifice to earn it, that's not a pay raise.

Today's troops are encountering burdens of sacrifice that were never envisioned 40
years ago by the crafters of the all-volunteer force and the pay and allowances
system. Thousands of today’s troops have borne cumulative combat deployment
time that exceeds the total length of World War 11.

The current pay comparability formula proposes a 1.4% military pay raise in 2010 -
the smallest in almost 50 years - even while we’'ll be ordering thousands to a third,
fourth or fifth combat tour, incurring ever-increasing risks that they will come back
changed, perhaps for the rest of their lives.

Overpaid? Any calculation yielding that result is a wrong one.

Where's the Money?
(MOAA Legislative Update 26 Feb 2010)

The President's appointed co-chairs of a new National Commission on Fiscal
Responsibility and Reform that will scrutinize all government spending for cuts - to
include Social Security, Medicare, Medicaid, federal/military retirement, and other
defense and veteran programs, as well as options for revenue increases.

That prompted MOAA to do a little preparatory research on federal budget trends.
According to the White House Office of Management and Budget (OMB), the federal
budget is expected to grow to $4.4 trillion in 2015 -- a seven-fold increase since
1980. The projected FY2015 defense budget of over $600 billion shows a roughly
similarly pace of growth -- about 50026 since 1980.

What areas of spending have seen the greatest growth since 1980? OMB's figures
highlight Medicare, Social Security, and interest on the national debt among the
biggest areas of growth. By way of comparison, the Medicare budget was only about
one-third the size of the defense budget in 1980. Social Security spending totaled a
little less than the defense budget at that time, and interest on the national debt was
only about 40 percent of defense spending.
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By 2015, net interest and Medicare are projected to nearly match defense spending,
while the Social Security budget will cost nearly a third more than defense. The
disproportional growth in Social Security and Medicare will only continue as many
more millions of baby boomers retire after 2015.

On a percentage basis, defense spending would hardly seem to be the culprit in
government spending growth. But remember the words of the thief who, when
asked why he robbed banks, answered, "Because that's where the money is."

While the "Remaining Federal Budget" column is the largest single number on the
OMB chart, it's important to remember that figure isn't a single entity, but a
composite of thousands of other much smaller-budget programs - almost every one
of which is some legislator’s favorite.

Congress eventually will have to cut many, many hundreds of billions from the
budget, and the rest of the government isn't simply going to be eliminated.

IT Congress is going to have to make hard choices on Social Security and Medicare
(as it will), then defense and military/federal retirees are extremely unlikely to
escape unscathed. MOAA's challenge will be to make the case that there's a major
difference between social welfare programs and compensation earned by a career of
service and sacrifice for the country.

As | See It 0 A Fast Track to a Train Wreck
(MOAA N ews Exchange 24 Feb 2010)

With the national debt at unprecedented levels and growing, omany are calling for
"fast track' legislative action on recommendations by a special commission to
address the growing disparity between federal spending and revenues 6 including
Social Security, Medicare, and military/federal retirement programs.

MOAA Government Relations Director Col. Steve Strobridge, USAF-Ret., provides
some perspective in his February As | See It column. Dozens of members have
commented 8 check them out and add your own.

VA and the New Agent Orange Provisions
(MOAA N ews Exchange 24 Feb 2010)

Last fall, the VA announced three additional illnesses 8 B-cell leukemias, such as
hairy cell l eukemi a, Par kiischemi®é Beard diseases ® hadabedn
added to the list of conditions considered service-connected and presumptively
associated to exposure to Agent Orange, an herbicide and defoliant used extensively
in Vietnam. The rulemaking process to include these diseases in federal regulations
is underway. Veterans who have filed an original claim, or reopened claims to
include any of these illnesses, should expect to receive notice from the VA that their
cases will be held pending completion of the rulemaking process.

The VA will help speed cases along by encouraging veterans to see their family
physicians to obtain the specific information the VA requires to determine a claim
instead to requiring a VA examination. More information will be published as it
becomes available.
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Special Membership Offerl

MOAA 4N .

2010
Paid Membership Enrollment

SPECIAL OFFER:
Members/Auxiliary Members* Two Years for $28

*Surviving spoyse of eligible officer
Name
Branch of Service Rank
DRretired DActive ‘DFormer Officer

DReserve DNational Guard D NOAA

D USPHS DA\UXi li ary (Surviving spouse of eligible ofﬁt)er
Address
City
Date of Birth
Phone Number
E-mail Address

Chapter Name Heartland of America, Bellevue NE

Chapter Recruiter
Are you currently an MOAA chapter member?

Des DNo
Chapter Name Heartland of America Chapter, Bellevue NE
Spouse Name

Spouse Day and Month of Birth

We value your privacy. MOAA does not rent or sefiads to third
parties. You will receive €ommunications from MOAA. See
www.moaa.org/email

State Zip

Method of Payment
D For National Dues, make check payable to MOAA

Dues to MOAA are not deductible as charitable contributions for
federal tax purposes. Annual memsbép dues include a $12

subscription tdMlilitary Officer Magazine.
Your Local

Donot Forget

Local Membership: DRenewal $20 Dinitial membership free
'DAuiniary $5 Benefactor/Donor$__

MOAA Membership # Life Mbr? Dres TNo

Make local dues check out to Heartland MOAA Chapter
Check Date Amnt$__

Dvake Separate Check for Local Dues to Heartland
Chapter, MOAA

Send To
Heartland of America Chapter MOAA, BOX 1756, Bellevue NE
68005-1756.

Dues

Check # -

Miltary Officers Association of America

One Powerful Yoice!

ulle WY/

2010

Free Membership Enrollment

E‘ Yes! | accept your invitation to join
MOAA today. Sign me up now for this
special FREE one  -year -membership.

Name

Branch of Service Rank

ATTN: Active duty, National Guard, and Reserve
Officers. You are eligible fo r a FREE one -year -
membership. Please do not send payment with

this enroliment.

DActive buty  DNational Guard  DReserve
Address
City _State Zip

Date of Birth

Phone Number

E-mail Address

Chapter Name

Chapter Recruiter

Spouse Name
Spouse Date of Birth

We value your privacy. MOAA does not rent oresaflail addresses to
third parties. You wilfeceive ecommunications from MOAA.
Seewnww.moaa.org/emdibr a complete description.

Send To
Heartland of America Chapter MOAA, BOX 1756, Bellevue NE
68005-1756. Bellevue NE 68123

Dues to MOAA are not deductible as charitable contributionfederal
tax purposes. Annual membership dues inclugiéscription to
MILITARY OFFICER magazine

In order to receive Give Me 10! credit,
enrollees may not be current MOAA members.
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N CIIAVIEL T Bellevue’s Newest Independent Living Community

Affordable Luxury Living for
Active Seniors

Conveniently located near: - Offutt Air Force Base, BX & Commissary
* Ehrling Berquist Base Hospital

=9 \ * Willow Lakes Golf Course
e * SAC Federal Credit Union
D s Community Also Features:

« Underground Parking

« Paid Utilities

» Surround Sound Theater & Chapel
* Scheduled Recreational Activities

Call for a Tour Today!
291-9800

702 Fort Crook Rd. S. (Fort Crook & Cornhusker Rd.) + Bellevue, NE 68005
(402) 291-9800 + www.richmontvillage.com

nnnnnnnn

I Special Offer for Military Officers Association of America! |
Complimentary Lunch & Tour with this Coupon. Call 291-9800 for Reservation.

Cohen 0110

“Arlene Cohen

REALTOR®

Cell: (402) 598-7916
Office: (402) 330-5008 - Fax: (402) 330-5545
E-Mail: acohen@npdodge.com - www.arlenecohen.com

REAL ESTATE

12915 W. Dodge Road - Omaha, NE 68154
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your needs through every stage of your life. Learn more at JOINSAC’;}Q{H 2
or visit one of our 15 convenient locations todayl - GRS o t+J{

.'

Ol e
v L c Vit __l',:'{:.’t

» Free Checking with Free Bill Payer * Home Loanﬁ 1 '.' N 'i 1]

« Savings Accounts « Home Equity| Loar‘ls

« Certificates & IRAs * Business Loens & Services

oGt hn BRAC g 5t

@ Membership is open to everyone in Douglas, Sarpy, and Q
Cass Counties, NE and Pottawattamie County, 1A

Beardmore 1209

BEARDMORE

More and More...it's Beardmore.
Phone 402-734-2525

In Memory of
Ben F. Comstock
POW WWII 8 Dec 1941

Toll Free 800-734-0271 KEVIN M. LUELLMAN Past National Director
Fax J02-738-7615 Chevrolet Sales Manager AMERICAN
Email  Huellman@beardmorechevy.com EXPRISONERS OF WAR

2806 Nottingham Drive
Bellevue NE 68123

418 Fort Crook Road North Bellevue, NE 68005
www. beardmorechevy.com

2010
Donations for Projects and Operations

(To be published shortly)
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Direct:
Office:
Fax;

_—~
Contact Rick Savage 291-3684

Peg Maloney
Rickdos G609t al Certified Residential Specialist

. A Toll Free: (800) 2486647
Rickbs Rent al s peg@maloney.com

wwwpegmaloney.:om
High Quality Rental Homes at a fair price! www.ellingomahaproperties.com

= REMIX
v Real Estate Group

La9 Moy rtmerdods Detat W eyt

Peg Maloney 0610 |

(402) 598-3965
(402) 594-2000
(402) 5930454

% 9805 Giles Rd - Omaha NE 68128 @

For rent 7 2610 Tulip Lane, Bellevue, Contact Rick Savage 291-3684

May they not be forgotten i

The men and women who have answered the call and
paid the ultimate price so that we and future generations
could have the freedoms so cherished by human beings.
We must ever be vigilant and prepared to defend our
way of life against those who would deny it. Callous
politicians, power hungry egoists, corrupt individuals,
adversarial religions, and even our latest self-oriented
generations pose grave threat to the preservation of
what many take for granted. Every citizen should take a
few moments from time to time and reflect on the
benefits we have in our country. They then should give
thanks to those who have served to preserve it.
Hopefully they will also pledge to do their part to keep it.

-- pj

e
s bt

~ 3

14



Heartland of America Chapter
Military Officers Association of America, MOAA

Dinner Meeting - Wed, Feb 17th, 2010
Ant h o nRestairant (72"%. and F Street)

Registration & Social Hour begins, 6 pm - Dinner at 7pm

Reservations are for meal selections only, and should be emailed to our central email address
or phoned to Paula Muth. Please specify names of attendees and meal choices.
Also include a phone number in case we need to contact you.

Email: heartlandmoaa@hotmail.com

Phone: (402) 292-1663

Meal selections are as follows:
8 0z. Top sirloin (Beef) w/Sour Cream Potatoes & Brandied Baby Carrots $23.25
Chicken Picatta w/Smashed Potatoes and Brandied Baby Carrots $19.25

Chicken Caesar Salad served with a Muffin $14.25

Payment will be collected in the party room. Check preferred.
(Checks should be made out t o Antphewnttenbos cash rdatlyeaiatisee
door. Prices include tax and tip.)

Program

Marchdéds program i s provided
Operation Tribute to Freedom. Soldiers from

all over our country are serving in Iragq and
Afganistan. Every one of them has a story to
tell. Our speaker is LTC Chad Storlie. LTC
Storlie served with the 5" Special Forces

Group as the Plans Director while deployed to
Irag and he will tell us about his experiences
there.

-- Bradlarl @aol.com.

The Money Ladies for our Dinners
HELP THE MONEY LADIES Martv Didamo & Paula Muth

PRE-COMPLETED CHECKS ARE BEST!! Otherwise please have the correct amount of
cash for your meal. It would really speed things up. Martha and I spend the entire
social hour making change, waiting for checks to be written and are often late
getting to our dinner table and, worse, wedondédt get to socOarlevenengat
would be so much more enjoyable if everyone would have a pre-completed check for
or the exact change if paying cash. It's not a good idea to count money while having
a martini, but if I want a drink, and registration is taking too long, that's what
happens. -- Paula Muth
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ATTENTION MEMBERS ! PLEASE COMPLETE THE SURVEY BELOW & RETURN

MOAA Survey Questions -

Pleasechel p us to understand why more of you dondt come to
of you to come to all of our meetings, the number of people attending our meetings compared to the total membership is
puzzling. Please fill outthis survey and mail it to our Post Office Box (the return address on the newsletter). If married,
please involve your spouse in the survey. Thanks for your help.

1. How many meetings did you attend in 2009?

2. On ascale of 110, with 10 being the most prol#matic, how problematic is it for you that our meetings take place
at night?

3. On ascale of 110, with 10 being most likely, how much more likely would you be to attend meetings if they were
held during daylight hours?

4. Going to daylight hours meetings might also mean having meetings on a Saturday or Sunday. On a scale bd,1
with 10 most likely, how likely would you be to come to a monthly meeting held on a weekend day?

5. As a compromise, how much would you be in favaof establishing a winter meeting schedule (say November to
March) with a daytime meeting on weekends and a summer schedule (April to October) with a night meeting on a
week night?

6. Rate on a scale of10, 1 absolutely against and 10 highly in favolWhat are the top 2 week nights Monday thru
Thursday for having meetings in your opinion?

7. Which would be the better weekend day to meet for you, Saturday or Sunday?

8. On ascale of 110, with 10 being strongly agree and 1 being strongly disagree, please rateststatement. The
programs at the meetings are appealing

9. .0On a scale of 110, with 10 being strongly agree and 1 being strongly disagree, please rate this statement. | am
willing to give up the formality of a served meal (substitute catered Subway, Jimmjohns, etc. meal) and tolerate
lesser surroundings in order to lower the cost of a meeting.

10. Please make any comments you would like regarding the Chapter, the Newsletter or other aspects of your
membership.

16



	-- One Powerful Voice --
	PRESIDENT’S REPORT
	Wanted – Chapter Treasurer
	MOAA Urges Resumption of Spouse Program
	Legislative Update
	2010 “Give Me Ten” Campaign Launched
	Chapter Programs for 2010
	Will New Tax Laws Affect My Estate Plan?
	We Need Your Help
	DoD Budget on Pay Raise, Concurrent Receipt, TRICARE Fees
	Congressional Budget Office Says Military Overpaid !!
	Where's the Money?
	VA and the New Agent Orange Provisions
	Special Membership Offer 1
	Richmont Village1209
	Cohen 0110
	SAC  0610
	Beardmore  1209
	Rick’s Rentals  0609
	Peg Maloney 0610
	Program
	ATTENTION MEMBERS !!  PLEASE COMPLETE THE SURVEY BELOW & RETURN
	MOAA Survey Questions -

