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PRESIDENTOGS REPORT

Even We were fortunate to have three of the five invited state

senators attend our last meeting. Senators Tim Gay, Scott Price,

and Bob Krist all gave their thoughts on the budgetary picture of

the state and the future of military -related legislative efforts in

the Unicameral. As most of you are already aware, most state

governments are in dire straits. Nebraska is no exception

although we are much better off than most. The senators

projected that we still had about a $660 million dollar deficit that

they would be required to pare down in order to balance the

budget. On the plus side the state does have approximately $300 million in savings

so the actual net deficit is about $360 million. Needless to say, this was not a good

year to get any meaningful bills throu gh the legislature regarding military

exemptions. All the senators agreed that there are a significant number of their

colleagues who understand the economic importance of the exemption Ieglslatlon
They stressed that : 3

all of us (them

included) need to

make a greater

effort to explain

the economic

benefits of

keeping retiring

veterans here to

counter any

negative fiscal

notes that always seem to be attached to those bills. They also mentioned the

concentrated efforts that are taking place to strengthen Offut t6s future viab

should we encounter any future BRACs. The business community now understands

that we all have to take on a proactive role whenever competing with other bases.

We stressed that not only military retirement exemptions but also relatively low -

cost legislation such as the School Interstate Compact also play a role in the plus

factors for base retention. Senator Krist stressed that we also need to make the




public more aware of the importance of Camp Ashland and how much of a positive
economi c impact it has for Nebraska and the surrounding area.

Larry Bradley has analyzed your responses to his survey and elsewhere in this issue

you should see his article along with several more questions to narrow down the

final results. One important thing to carefully think about is moving the meeting

night. We need to make sure we donodt | ose some of
another night. Please check these questions and let Larry know what you think.

We will be returning back to Rosenblatt for our f inal visit at that location. This might

be the time to invite your children and grandchildren to this historic final season.

Watch for updates on the exact date. While on this subject, there will be a second

opportunity for many of you to attend a special nRnSalute to Vietnam Vet e
Rosenblatt on August 25. This event is sponsored by the Nebraska Business

Development Center. You can get more information by calling Matt Bradwell at 402 -

738 -2182 or email him at matt.bradwell@oroyals.com

Thanks again for your service, volunteerism, and membership. -- Rene Dreiling,
402 -592 -3902, remi3@sprintmail.com

Still _Wanted 1 Chapter Treasurer Volunteer

Fellow members, Doug & Ruth Frost have done
more than  their fair share supporting our

chapter. Thanks to Paula Muth and Marty

Didamo for taking Reservation Chair d uties from
them . BUT, weneeda Treasurer toreplac e
Doug . lItis all set up and Doug will ensure the

We Need You! transition is smooth. Please contact Doug Retiring Treasurer Doug Frost & Ruth

Frost ( ruth.Elaine@cox.net ), 292 -2973; or Rene Dreiling ( remi3@sprintmail.com ),

592 -3902 for more information.

Chapter Programs for 2010

(contributed by Director Larry Bradley, Program Chairman )

Junedbs speaker wil/l be the gracious Dr.
University. Dr. Rauchut had been scheduled to speak to us in

January, but accepted this new date when we had to cancel due to

weather. Dr . Rauchut will speak on Bell evde
Values program.

Atthe July  dinner, will see a presentation by Lois Wohiner on
Jewelry of the First Ladies in the Twentieth Century. Members who
have seen her presentation highly recommend it.

August 25, 2010, the fourth Wednesday of the month will have us back for our final
visit to Rosenblatt Stadium to see a Royals game from the press box. We hope to
have other military groups join us so we can both have the press box to ourselves

3


mailto:matt.bradwell@oroyals.com
mailto:remi3@sprintmail.com
mailto:ruth.Elaine@cox.net
mailto:remi3@sprintmail.com

and to have sufficient numbers to have a cash bar in the Press Bo X. More details
about obtaining tickets will be available in the July newsletter.

September 6s s peakherAduant | Geheeal ofthe Nebraska National Guard,
BG Judd Lyons.

We are coordinating with Tom Becka of KFAB to possibly be our October
speaker. I've suggested to Tom's office he might look into doing a remote
broadcast from Anthony's that day. That way you could get to see him at work
live and in person before he comes to our meeting.

November will be our meeting with the local ROTC cadets. December will be
our holiday party and officer installation.

Your suggestions and recommendations for other meeting activities and speakers

are very much encouraged and appreciated. | 6ve
youbve made f oraned Jduly speakers. Call or email Larry Bradley at

402.321.4851 402.321.4851 or Bradlarl @aol.com .

2010 MOAA Chapter Survey Results

Thanks to all of you who participated in our 2010 survey we offered via the
newsletter. We had a good sample of people respond. Our purpose was to try
to determine why more people weren't attending our meeting.

The survey confirmed for us that night and distance are substantial factors
for a significant portion of those not attending meetings, primarily due to
their age.

The survey also showed at best lukewarm enthusiasm for having daylight
meetings.

The majority of those responding were not in favor of having day time
weekend meetings.

Wednesday was mentioned several times as a meeting day for its conflict with
church activities. As a proposed alternate day, Tuesday and Thursday were
the clear leaders.

We were concerned we weren't offering program content sufficiently appealing

to the membership. Respond ents showed a general satisfaction, however, with
the content of the meeting programs. This indicates the programs are not a
dissuading factor for attendance.

Overall, the respondents seemed to not favor the option of a Jimmy Johns

catered meal and/ or lesser surroundings in order to reduce costs. Elsewhere,
the board will show you an explanation of our current meal costs. We did

receive some excellent suggestions for some alternate venues. The board will
explore these venues.
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Recommendations: Continue with our current meeting format; Seek out

additional venues at a variety of price points to have our meetings ; Have
further discussion and polling on moving our meetings to Tuesday or Thursday

nights.

The Board is interest ed in knowing what you think about moving our meeting

night from Wednesday to either Tuesday or Thursday. Therefore, there is a short

follow -up survey on the last page of this newsletter and on our webpage to get your
preference.

Please respond in one o f two ways. (1) Tear off the back sheet and mail it to the
chapter mailbox. (2) Email the Chapter email address with a subject line of "Chapter
Survey". If you email, simply put your response next to the question number. You
don't need to reproduce the que stion. Thanks for your participation.

Camp Ashland Recruiting
(Richard Doolittle, Col USAF (Ret))

We had our fAbootho display and Gener al Cohen gave
including material from the ASt or mi ng t ke heland duochapter president,
Rene Dreiling made . It seemed to be well received.

Here are the MOAA new members and renewals obtained. Please welcome them to

our chapter if you see them in the community: Craig Strong , Maj ANG ; Mark White
Col AFNG ;Judd Lyons , B/Gen ANG ; Jon Fago , B/Gen AFNG ; Kevin Fittle , LtCol AN G;
Timothy Zegers , Colonel ANG ; Kevin C. Johnson , Capt AFNG ; Steven Petersen , LtCol
ANG ; Steve Weber , CW5 ANG ; Wendy Johnson , Colonel USAF ; Nicole Nuss , Capt ANG ;
Troy Martin ~ , 1LT AFNG ; Virginia Witalskie , 1LT AF ; Patri ck Motol , 1LT ANG .

MAY GOD BLESS THIS AIRLINE CAPTAIN
(from Jerry Anderson, LtCol USAF (Ret))

He writes: My lead flight attendant came to me and said, "We have an H.R. on this

flight." (H.R. stands for human remains.) "Are they military?" | asked. 'Yes', she
said. 'Is there an escort?' | asked. 'Yes, | already assigned him a seat'. ‘Would you
please tell him to come to the flight deck? You can board him early," | said.

A short while later, a young army sergeant entered the flight deck. He was the
image of the perfectly dressed soldier. He introduced himself and | asked him about
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his soldier. The escorts of these fallen soldiers talk about them as if they are still
alive and still with us.

'‘My soldier is on his way back to Virginisadd He proceeded to answer my
guestions, but offered no other words.

| asked him if there was anything | could do for him and he said no. |told him that
he had the toughest job in the military and that | appreciated the work that he does

for the fa milies of our fallen soldiers. The first officer and | got up out of our seats to
shake his hand. He left the flight deck to find his seat.

We completed our preflight checks, pushed back and performed an uneventful

departure. About 30 minutes into our flight received a call from the lead flight
attendant in the cabin. 61 just found out the f ami
on board’, she said. She then proceeded to tell me that the  father, mother, wife and

2 -year old daughter were escorting their son, husband, and father home. The family

was upset because they were unable to see the container that the soldier was in

before we left. We were on our way to a major hub at which the family was going to

wait four hours for the connecting flight h ome to Virginia.

The father of the soldier told the flight attendant that knowing his son was below

him in the cargo compartment and being unable to see him was too much for him

and the family to bear. He had asked the flight attendant if there was anyt hing that

could be done to allow them to see him upon our arrival. The family wanted to be

outside by the cargo door to watch the soldier being taken off the airplane. | could

hear the desperation in the flight attendants voice when she asked me if there w as
anything | could do. "I"m on itaéd, I sai d. | ttoHed her t}

Airborne communication with my company normally occurs with e-mail like

messages. | decided to bypass this system and contact my flight dispatcher directly
on a seco ndary radio. There is a radio operator in the operations control center who

connects you to the telephone of the dispatcher. | was in direct contact with the

dispatcher. | explained the situation | had on board with the family and what it was

the familyw  anted. He said he understood and that he would get back to me.

Two hours went by and | had not heard from the dispatcher. We were going to get
busy soon and | needed to know what to tell the family. | sent a text message
asking for an update. | sa ved the return message from the dispatcher and the

following is the text:

'‘Captain, sorry it has taken so long to get back to you. There is policy on this now

and | had to check on a few things. Upon your arrival a dedicated escort team

will meetthe ai rcraft. = The team will escort the family to the ramp and plane side. A
van will be used to load the remains with a secondary van for the family. The family
will be taken to their departure area and escorted into the terminal where the

remains can be seen on the ramp. It is a private area for the family only. When the
connecting aircraft arrives, the family will be escorted onto the ramp and plane side

to watch the remains being loaded for the final leg home. Captain, most of us here

in flight control are veterans. Please pass our condolences on to the family. Thanks.'
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| sent a message back telling flight control thanks for a good job. | printed out the
message and gave it to the lead flight attendant to pass on to the father.  The lead
flight atte  ndant was very thankful and told me, "You have no idea how much this will
mean to them.'

Things started getting busy for the descent, approach and landing. After landing,

we cleared the runway and taxied to the ramp area. The ramp is huge with 15 gat es
on either side of the alleyway. It is always a busy area with aircraft maneuvering

every which way to enter and exit. When we entered the ramp and checked in with

the ramp controller, we were told that all traffic was being held for us.

‘Thereis a team in place to meet t he ailttockeddifeit@asallwe wer

coming together, then | realized that once we turned the seat belt sign off,

everyone would stand up at once and delay the family from getting off the airplane.

As we appr oached our gate, | asked the copilot to tell the ramp controller we were

going to stop short of the gate to make an announcement to the passengers. He did

that and the ramp controller said, 'Take your time."'

| stopped the aircraft and set the parking brake. | pushed the public address button

and said, oOLadies and gentl eman, this is your Capt
of our gate to make a special announcement. We have a passenger on board who

deserves our honor and respect. His Name is Privat e XXXXXX, a soldier who recently

lost his life. Private XXXXXX is under your feet in the cargo hold. Escorting him

today is Army Sergeant XXXXXXX.  Also, on board are his father, mother, wife, and

daughter. Your entire flight crew is asking for all pa ssengers to remain in their

seats to allow the family to exit the aircraft first. Thank you.’

We continued the turn to the gate, came to a stop and started our shutdown

procedures. A couple of minutes later | opened the cockpit door. | found the two
forward flight attendants crying, something you just do not see. | was told that
after we came to a stop, every passenger on the aircraft stayed in their seats,

waiting for the family to exit the aircraft.

When the family got up and gathered their thin gs, a passenger slowly started to clap
his hands. Moments later more passengers joined in and soon the entire aircraft

was clapping. Words of &6God Bless You', |l " m sorry, than
kind  words were uttered to the family as they made their ~ way down the aisle and

out of the airplane. They were escorted down to the ramp to finally be with their

loved one.

Many of the passengers disembarking thanked me for the announcement | had
made. They were just words, | told them, | could say them over and over again, but
nothing | say will bring back that brave soldier.

| respectfully ask that all of you reflect on this event and the sacrifices that millions
of our men and women have made to ensure our freedom and safety in these
United States of America



Foot note: As a Viet Nam Veteran who lost several friends there, | can only think of
all the veterans including the ones that rode below the deck on their way home and

how they were treated. When | read things like this | am proud t hat our country has
not turned their backs on our soldiers returning from the various war zones today
and give them the respect they so deserve.

No Sacrifice Too Great i To Forget

(by Col. Steve Strobridge, USAF -Ret, Copyrighted)
(MOAA Legislative Update 21 May 2010)

AfiWe shoul dndét be surprised, |l guess, to see Pentag
up their complaints about rising military health care costs, and asserting those costs
inhibit funding for weapon system procurement.

Theydove been beating the same drum for the past fi

To be fair, 1tdéds not as iIif there was no justificat
thinks military health care fees should never go up is living in a dream world.

T her e 0 s ngwaystd argue that servicemembers whose retired pay might double,

triple, or even quadruple over the course of several decades never should have to

pay a single dollar more for health care than they did the day they left service.

But there are reasonabl e ways and unreasonable ways to approach that issue, and
we havenodt seen any reasonabl e proposals from the

What 6s particularly troubling is the seeming iInsen
the comments from the most senior defense leader s & military and civilian alike o}
the very people responsible for putting millions o

over the past decade.

Letdébs give them the benefit of the doubt and specu

might save hundreds of millions of dollars a year in health care costs.

Thatdos a relative drop in the bucket compared to t
that study after study (including many by the Defense Department inspector

general) has documented is wasted by tempocuenentamdyonds br

accounting practices.

But itdés always easier to try to shift blame to ot
order. So defense leaders miss no public opportunity to try to shift their budget

responsibilities to military retirees and famil ies.

The tone and implications of those comments are particularly objectionable to career

servicemembers who repeatedly answered the call to protect our national interests
in hot and cold wars over several decades.

The undersecretary of defense for polic y recently was quoted as saying, Al Many
military retirees] in the private sector forego their private - sector benefits because
ités better for them to stay in TRICARE. ¢é I f ther
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would be fine. The problem is that there is not an infinite pot of money. So those

dol |l ars are doll ars we cand6ét invest in equipment.
people who have a private -sector alternative to heath care b
incentive structure wrong. o

Now | et 6s get hsotérsaibgehetn wicarryi ngo whom.

For the past 60 - plus years, in order to induce enough people to meet the national

need for large standing forces, defense and service leaders have been telling men

and women in uniform that, in return for putting up with the ext raordinary demands
and sacrifices inherent in a service career, they'd be provided lifetime military health

care coverage.

But after they've completed those decades of service 0 often including multiple
combat tours in Afghanistan and Iraq (during periods when the Army was
desperately paying $40,000 enlistment bonuses for any new recruit) 0 Pentagon
leaders view them as undeserving drains on the budget if they have the effrontery

actually to use their service -earned health benefit.

When defense leaders sa y such things, the message to troops 0 past, present, and

future O isthat no sacrifice is too great to demand of those currently serving, and no
government commitment is too firm to forget after their service has been completed.
Once again, thanks but no thanks for your service. 0

Panel Approves Pay. Benefit Issues

(MOAA Legislative Update, 21 May )
Last week, we reported on the House Armed Services Military Personnel
Subcommi tteeds r ec o mioreaydasdandother improvements in the
FY2011 Defense Authorization Bill (H.R. 5136 ).

On May 21, the full Armed Services Committee voted to approve the bill, following
addition of a number of amendments.

Chairman Ike Skelton (D -MO) thanked the Committee members for their hard work

and bi -partisan efforts. He said the bill does not in clude any language concerning the

el imination of DoD6s fidonét ask, dondét tell o polic
Congress should allow the Defense Department to complete its review of that topic,

which wondét be finished unti/|l | ate this year.

Ranking Mino  rity Member Howard McKeon (R - CA) expressed regret that spending

offsets could not be found to eliminate the retired pay disability offset (see the
article above for concurrent receipt provisions included in other legislation) or the
Awi dowds taxo &P/ DI C

As amended by the full Committee, the defense bill would:
1 Authorize a 1.9% military pay raise for 2011 (vs. the 1.4% recommended by
the Pentagon)
1 Prohibit any TRICARE Prime, Standard or pharmacy fee hikes for FY2011
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1 Allow continued TRICARE co verage for children up to age 26, in return for a
premium to be set by the Pentagon

1 Increase Imminent Danger Pay to $260 per month and Family Separation
Allowance to $285 per month (a $35 increase in each case, to match inflation
since they were last adju sted)

1 Provide payment to assist relocating caregivers of severely wounded warriors

1 Provide $65M for civilian schools that support children of military families

1 Extend TRICARE eligibility to reservists who receive retired pay before age 60
(by virtue of extra credit for active duty service)

1 Restore the retired pay date to the first of the month (vs. the first subsequent
weekday when the 1st falls on a weekend/holiday)

1 Direct a review of military specialties available to females

1 Require a GAO review of e xceptional family member programs to assure
consistency across the Services

1 Authorize commissioning of all warrant officers (only W -2s and above currently

hold commissions)

1 Require standardization of best practices on pre - and post -deployment

assessments  for PTSD and traumatic brain injury
1 Reaffirm sole responsibility of the Secretary of Defense to administer TRICARE
1 Require reports on programs to assist military spouses with education and
employment

1 Require a report on service practices of declaring an injured member fit for

duty, and then separating the member for the same medical reason, which the
Committee and MOAA consider inappropriate.
1 Extend the $60/month Special Survivor Indemnity Allowance to otherwise
eligible fAforgotten widowso
The next ste  p for the House defense bill is a vote by the full House of
Representatives, which could come as soon as next week. The Senate Armed
Services Committee will begin drafting its bill version next week.

Senate Panel Considers Vet Bills
(MOAA Legislative Update 21 May)

The Veteran Employment Assistance Act, S. 3234, introduced by Sen. Patty Murray
(D -WA), would authorize job training and apprenticeship program benefi

ts under the

Post -9/11 GI Bill. It would also establish a veterans6 business
Small Business Administration to help vets start their own businesses.
Other bills of interest at the hearing included:

T S. 3107 (Sen. Akaka, D -Hl') would authorize an annual COL.

survivorso6é6 compensation and pension progr ams

1 S.1780 (Se n.Lincoln,D -AR) would authorize veteran status for Guard and
Reserve members who completed careers but were never called up
T S. 1939 (Sen. Gillibrand, D -NY) would extend fAbl ue

water o

served off the coast of Vietham the same service -conn ected presumption that

Abr own wat ecountry] Nawny vets receive for certain diseases linked to
Agent Orange exposure

1 S. 3355 (Sen. Klobuchar, D - MN) would establish a one - stop VA website similar

t o Do Miitary One Source for information on health care, education, and
other VA benefits.
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Paid Membership Enrollment

SPECIAL OFFER:
Members/Auxiliary Members* Two Years for $28
*Surviving spoyse afligible officer,
Name
Branch of Service Rank
DRetired DActive ‘DFormer Officer

DReserve DNational Guard D NOAA

D USPHS DA\UXi li ary (Surviving spouse of eligible ofﬁt)er
Address
City
Date of Birth
Phone Number
E-mail Address

Chapter Name Heartland of America, Bellevue NE

Chapter Recruiter
Are you currently an MOAA chapter member?

Des DNo
Chapter Name Heartland of America Chapter, Bellevue NE
Spouse Name

Spouse Day and Month of Birth

We value your privacy. MOAA does not rent or sefiads to third
parties. You will receive €ommunications from MOAA. See
www.moaa.org/email

State Zip

Method of Payment
D For National Dues, make check payable to MOAA

Dues to MOAA are not deductible as charitable contributions for
federal tax purposes. Annual membership dues include a $12

subscription tdMlilitary Officer Magazine.
Your Local

Donot Forget

Local Membership: DRenewal $20 Dinitial membership free
'DAuiniary $5 Benefactor/Donor$

MOAA Membership # Life Mbr? Dres TNo
Make local dues check out to Heartland MOAA Chapter
Check Date Amnt$

Dvake Separate Check for Local Dues to Heartland
Chapter, MOAA

Send To
Heartland of America Chapter MOAA, BOX 1756, Bellevue NE
68005-1756.

Dues

Check # -

Miltary Officers Association of Americs

One Powerful Yoice!

Free Membership Enroliment

ﬂ' Yes! | accept your invitation to join
MOAA today. Sign me up now for this
special FREE one -year -membership.

Name

Branch of Service Rank

ATTN: Active duty, National Guard, and Reserve
Officers. You are eligible for a FREE one -year -
membership. Please do not send payment with

this enroliment.

DActive buty  DNational Guard  DReserve
Address
City _State Zip

Date of Birth

Phone Number

E-mail Address

Chapter Name

Chapter Recruiter

Spouse Name
Spouse Date of Birth

We value your privacy. MOAA does not rent or selladl addresses to
third parties. You wilfeceive ecommunications from MOAA.
Seewnww.moaa.org/emdibr a complete description.

Send To
Heartland of America Chapter MOAA, BOX 1756, Bellevue NE
68005-1756. Bellevue NE 68123

Dues to MOAA are not deductible as charitable contributionfederal
tax purposes. Annual membership dues inclugiéscription to
MILITARY OFFICER magazine

In order to receive Give Me 10! credit,
enrollees may not be current MOAA members.
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Special Membership Offerl

SEIGEHIRVIEVE S Bellevue’s Newest Independent Living Community

Affordable Luxury Living for
Active Seniors

Conveniently located near: - Offutt Air Force Base, BX & Commissary

* Ehrling Berquist Base Hospital

29 « Willow Lakes Golf Course
e * SAC Federal Credit Union
- Community Also Features:

+ Underground Parking

« Paid Utilities

» Surround Sound Theater & Chapel
« Scheduled Recreational Activities

Call for a Tour Today!
291-9800

702 Fort Crook Rd. S. (Fort Crook & Cornhusker Rd.) + Bellevue, NE 68005
(402) 291-9800 + www.richmontvillage.com

| Special Offer for Military Officers Association of America! |
Complimentary Lunch & Tour with this Coupon. Call 291-9800 for Reservation.

Cohen 0111

“Arlene Cohen

REALTOR®

Cell: (402) 598-7916
Office: (402) 330-5008 - Fax: (402) 330-5545
E-Mail: acohen@npdodge.com - www.arlenecohen.com

REAL ESTATE

12915 W. Dodge Road - Omaha, NE 68154




A BETTER WAY 10O BANK

SAC Federal Credit Union offers products and services designed tpmeeil-- '
your needs through every stage of your life. Learn more at JOINSAC’-
or visit one of our 15 convenient locations today'

* Free Checking with Free Bill Payer * Home Loanﬁ' | ' N y ] j
« Savings Accounts * Home Equny Loal‘ls

¢ Centificates & IRAs ¢ Business Loans & Sewices

et BEOAC 20

FEDEAAL CREDIT UNION

@ Mambership is open to everyone in Doug%as. Sarpy, and Q
Cass Counties, NE and Pottawattamie County, IA.

Beardmore 1209

BEARDMORE

More and More...it's Beardmore.
Phone 402-734-2525

In Memory of
Ben F. Comstock
POW WWII 8 Dec 1941

Toll Free 800-734-0271 KEVIN M. LUELLMAN Past National Director
Fax 402-738- 76,5 C’W’O’ef Sales Manager AMERICAN
Email  kluellmani@beardmorechevy.com EX PRISONERS OF WAR

2806 Nottingham Drive
Bellevue NE 68123

418 Fort Crook Road North Bellevue, NE 68005
www. beardmorechevy.com

2010 Donations for Scholarships and Operations

Benjamin Hull, Betty Bezy, Bud Rousseau, Carver Lutz, Chester Harris, Dan Donovan, Delbert Huddleston, Dick
Parcher, Doug Frost, Douglas Pitcairn, Ed Burchfield, Edward Vitzhum, Elizabeth Ellis, ElImador Castater, Frank
Bianco, Frederick Lagergren, Gene Brong, Gordon Jones, Gus Erickson, Harold Mills, Helen Farmer, James Holland,
John Hakola, Larry Bradley, Lewis Weigand, Loretta Donnelly, Lyle Walker, Margaret Harrison, Mary Lou Mann,
Michael Cook, Paul Cohen, Paula Muth, Raymond Stuart, Regis Urschler, Richard Carver, Robert Wicklund, Roger
Lempke, Sheree Patterson, Terri Lehigh, Lynette Lightfoot,Thomas DeShazo, Wayne Brunz, William Doyle, William
Holdcroft, William Kinch, Anonymous (2)
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Direct:
Office:
Fax;

—

Contact Rick Savage 291-3684

Peg Maloney
Rickos 064Dt al Certified Residential Specialist

. A Toll Free: (800) 2486647

wwwmmaloney.:om
High Quality Rental Homes at a fair price! www.ellingomahaproperties.com

el

La3 Moz ragerdo Duret  eun!

Peg Maloney 0610 |

(402) 598-3965
(402) 594-2000
(402) 5930454

Pea Maloney

%} 9805 Giles Rd - Omaha NE 68128 @

For rent 7 2610 Tulip Lane, Bellevue, Contact Rick Savage 291-3684

May they not be forgotten i

The men and women who have answered the call and
paid the ultimate price so that we and future generations
could have the freedoms so cherished by human beings.
We must ever be vigilant and prepared to defend our
way of life against those who would deny it. Callous
politicians, power hungry egoists, corrupt individuals,
adversarial religions, and even our latest self-oriented
generations pose grave threat to the preservation of
what many take for granted. Every citizen should take a
few moments from time to time and reflect on the
benefits we have in our country. They then should give
thanks to those who have served to preserve it.
Hopefully they will also pledge to do their part to keep it.

-- pj
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Heartland of America Chapter
Military Officers Association of America, MOAA

Dinner Meeting - Wed., June 16, 2010
Ant honyds Re §ardFSaeets) (7 2

Registration and Social Hour Begins at 6 pm - Dinner at 7 pm
Reservations are for meal selections only, and should be e-mailed to our central
E-mail address or phoned to Paula Muth. Please specify names of attendees and meal

choices. Also include a phone number in case we need to contact you.

E-mail: heartlandmoaa@hotmail.com
Phone: (402) 292-1663

Meal selections are as follows:

10 oz. Prime Rib w/Smashed Potatoes and Chef's Choice $29.50
Chicken Parmigiana w/Chef's Choice $21.25
Steak Salad served with a Muffin $14.25

Payment will be collected in the party room. Apre-made-out check t o Ar
preferred. Cash will be accepted but slows down entry and causes lines.

Junebs speaker wil |l be the gracio
Bellevue University. Dr. Rauchut had been scheduled to

speak to us in January, but accepted this new date when

we had to cancel due to weather. Dr. Rauchut will

speak on Bell evue Uni vedWluesy 6s Vi
program.
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Nonprofit Org

Heartland of America Chapter, MOAA Nonprafit Org .
P.O. Box 1756 US Postage Paid
Bellevue, NE 68005 Omaha, NE

Permit No. 798

The Board needs to know your preference of moving our meeting night from Wednesday to either Tuesday or
Thursday. Please respond in one of two ways. (A) Tear off the back sheet and mail it to the chapter mailbox.
(B) Email the Chapter heartlandmoaa@hotmail.com with a subject line of "Chapter Survey". If you email,
simply put your response next to the question number. You don't need to reproduce the question.

1. Onascale of 1  -10, with 10 being strongly agree, please rate the following statement.

If MOAA meetings were being held other than Wednesday nights, then | could not attend.

2. Onascale of 1  -10, with 10 being strongly agree, please rate the following s tatement.
In a choice between Tuesday and Thursday for a meeting night, | prefer Tuesday.

3. Onascale of 1  -10, with 10 being strongly agree, please rate the following statement.

In a choice between Tuesday and Thursday for a meeting night, | prefer Thu rsday.

4, Onascale of 1  -10, with 10 being strongly agree, please rate the following statement.

If the majority prefers Tuesday for a meeting night and a shift is made to that night, then |
would not or could not attend.

5. Onascale of1 -10, with 10 being strongly agree, please rate the following statement.
If the majority prefers Thursday for a meeting night and a shift is made to that night, then |
would not or could not attend.

6. Please make any additional comments you like.
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