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PRESIDENTO6S REPORT

The harsh Nebraska winter weather once again gave me to

opportunity to test out our ability to make last minutes changes

or cancellations to our planned programs. Since this is the second

mont hly meeting that | 06ve had to decide
thought that maybe | should explain the decision -making process

that | have used to come to those cancellations. | us ually start

examining the weather forecasts during the weekend prior to the
meeting. | personally rely on the local stations plus three national
weather sites ( www.weather.com ; W ww.accuweather.com ;
www.wunderground.com ) to check on the latest weather predictions. Plus | usually
receive a couple of calls letting me know of the weather and road conditions. | will

usually try to wait until th e morning of the meeting to make the final decision. That
should give us enough time to cancel both the speaker and the restaurant

reservations, and get the word out to all who were planning to attend. In the case of

our last meeting, one local station pre dicted freezing rain and the other predicted
cloudy. There was more consistency among the national sites in that all predicted

freezing rain or drizzle. Only the intensity of the freezing precipitation varied on

their forecasts. After reviewing all those i nputs | elected to make the cancellation
decision. Fortunately for me, Paula, Marty, and Larry made all the calls to get the

word out. As with every military action there are always lessons to be learned. |

used areply -to -all command on my email to get th e word out to our board. At least

one person didndét receive it because of an outdate
message that | used to forward the cancellation notice. Since we use emails for

much of our short notice messaging, we must all insure we have the right addresses.

| ask all again to please forward your preferred email addresses to us so we can

continue to keep our data updated. On a side note, | have used the

www.wunderground.com website both at home and at work. This site is used by
some aircraft dispatchers and will present direction and time movement of storms.

Quite often | have this site up during tornado season.

Our VA book drive will be concluding at the end of January. It will probably take a
cou ple of weeks for me to receive all the deliveries from the other organizations that
are assisting in this endeavor. | expect to complete the forms, finish boxing the
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books and deliver them to the VA sometime in February. If you have any last minute
donatio ns | will still take them at my courthouse office or if you need me to pick
them up please let me know.

As you all are aware, legislation actions are continuously changing in Washington.

We are beginning to prepare for our annual visit to Capitol Hill in April. Our National
MOAA staff is updating us on the issues in preparation for that visit. | encourage you

to sign up for the legislative updates that can be emailed directly to you to keep you

fully informed.

In another part of the newsletter you will s ee an ad seeking a new Chapter

Treasurer. Doug Frost continues to do an outstanding job but has decided that we

need to train someone new. | would ask for someone to take a serious look at this

request for help. The treasurer is a vital part of this chapte r and we need someone to
step forward and volunteer.

Thanks again for your membership and support.
-- Rene Dreiling, 402 -592 -3902, remi3@sprintmail.com

Wanted 1 Chapter Treasurer

Expected opening in upcoming months. Duties include preparation of
annual budget, monthly income & expense reports, and service on
Chapter board of directors. Will train on the currently used computer
program. Accounting experience not required but would be useful.

Please contact Doug Frost ( ruth.Elaine@cox.net ), 292 -2973; or Rene
¥ Dreiling ( remi3@sprintmail.com ), 592 -3902 for more information.
We Need You'!
Medicare/TRICARE Payment Fix Will NOT Wait

(MOAA 22 Jan Internet Legislative Update)

Congress planned to address the Medicare/TRICARE doctor payment and therapy cap problems as
part of national health reform. But health reform is now in limbo, and those two fixes can't wait.
Medicare and TRICARE payments to doctors will be cut a devastating 21% as of March 1, 2010. And
Medicare payments for speech, physical and occupational therapy have been capped at $1,860 a
year, as of January 1, 2010. Unless Congress acts quickly, many doctors will stop seeing
Medicare/TRICARE patients and stroke/accident victims will hit the therapy cap.

Push your leqgislators for action on these urgent problems now!

2010 AGive Me Teno Campaign Launched
(MOAA Call to Action Internet 20 Jan Update )

The 2009 Give Me 10! Campaign resulted in 6,010 new members and life member
conversions 1 anew record. Congratulations to the many chapter leaders and
chapter members who worked hard to achieve this remarkable number. Listed below
are the chapters that pe rformed best in their size category during the 2009
campaign, along with the winners of the fourth set of quarterly awards. We are in
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the process of cutting incentive checks for all of the chapters that contributed to last
year s campaign success.

Council and chapter presidents now should have their 2010 Give Me 10! handbooks,

which contain all of the information needed to | au
The handbook is marked prominently with the year i 2010. All other handbooks and

recruiti  ng materials from previous years should be thrown away to avoid confusion.

This year we are pushing paid memberships. Retired and former officers, and the
surviving spouses of officers who were not MOAA members are eligible to receive a

two -year members  hip for $28. You also can recruit lapsed MOAA members whose
memberships expired more than four months ago.

Why are we pushing paid memberships? We need more members in our chapter

system. Giving complimentary memberships to currently serving members is g reat
and helps national MOAA, but these officers wusuall
members, however, are more likely to become chapter members. The number of

chapter members has been flat or declining system wide for several years. Working
together we ca n turn this around. Emphasizing paid memberships, with more
incentives for chapters that do the extra work, is another tool for attracting chapter
members. Give Me 10! paid memberships also provide a great value for potential
members, since a regular one -y ear membership in MOAA now runs $31.

Finally, we are accepting gold bar requests from chapters. This year we have 2,000

gold bar sets available. The Give Me 10! handbook contains instructions on how to

request gold bars via e -mail. Good hunting! - Col. Lee Lange Il, USMC -Ret.
Director, MOAA Council and Chapter Affairs Department

Chapter Programs  for 2010

(contributed by Director Larry Bradley, Program Chairman )
Februaryds program will feature Maestro Thomas Wil
Here is a link to the Maestro's bio. http://www.omahasymphony.org/music_director.asp
Besides the Maestrods i mpressive musical accompl i s
reasons you should put this meetdoi g san yrFadurs ti muwsutr

meeting offers a chance to have a second Va lentine's Day opportunity. Why go out

on the 14th to all those crowded restaurants where all you're going to get is a meal

when you could go to our meeting on the 17th? Not only will you get a great meal

with us (and less of a crowd), but you'll hear a gre at speaker, as well (not to

mention youoll be among friends with a common back
go because you think you're going a technical lecture on music, then think again. |

don't want to over promise and under deliver, but the Maestro gives an excellent

talk you will truly enjoy. | know those of you who came to see COL Donlon know you

would have missed someone special had you not come that night. Maestro Wilkins

offers that same sort of uniqueness.

March o Speaker from Army Tribute to Freedom, a veteran of the conflict in Iraq
and/or Afghanistan


http://www.omahasymphony.org/music_director.asp

April 6 Saturday, April 24, Special Program to the Omaha Playhouse to see Mr.
Roberts  with a backstage tour beforehand.

May & State Senator Tim Gay discussing the recently concluded legislative session.
June 8 Dr. Ed Rauchut of Bellevue University i Vision and Values

July & Trip to the Rosenblatt Stadium Press Box to watch an Omaha Royals game.
Last chance to visit the old stadium.

August dLois Wohlner, Jewelry of Ameri cad€enthrythreugh L ad i

Laura Bush.

September & (not confirmed) General Judd Lyons, Nebraska National Guard Adjutant
General

October o6 TBA
Novermber & Our ROTC program

December & Holiday Program and installation of new officers.
Call or email Larry Bradley at 402.321.4851 or Bradlarl @aol.com with ideas.

New Travel Service for MOAA
(MOAA Call to Action Internet 20 Jan Update)

MOAA has a new endorsed travel service on MOAA Tr avel 0 po wternagotal by
Cruises and Excursions Inc. (ICE). To view the latest and greatest travel deals, visit

the MOAA Travel Web site at orcalltoll -freel -866 -724 -4462.

MOAA will be announcing thei rfirst —-ever AMOAA Member Signature

soon. Stay tuned for more information.

Congressional Budget Office Says Military Overpaid !!
(MOAA 22 Jan Internet Legislative Upda te)

For the last decade, MOAA and The Military Coalition (TMC) have led successful
efforts to make up most of the 13.5% "military pay gap" that was a big factor in the
retention problems of the late 1990s.

In the FY2010 Defense Authorization Act approved last year, the House and Senate
Armed Services Committees accepted the recommendation by MOAA and the TMC for
a 3.4% military pay raise for 2010 (vs. the 2.9% proposed in the defense budget) to
reduce there  maining gap to 2.4%.

Now that budgets have gotten tighter, some have questioned (as the same groups
did while military pay raises were capped below private sector pay growth
repeatedly in the '70s, '80s and '90s) whether any pay gap exists.

The Defense  Department says there isn't one, and that their new pay comparability
objective - putting each grade/longevity combination at or above the 70th percentile
of similarly educated civilians - has been achieved.
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The Congressional Budget Office recently issu ed a report asserting that, with

housing allowances improvements over the last decade, military people are now

about 10% overpaid compared to their private sector counterparts.

MOAA couldn't disagree more, telling GAO that we need a more transparent syste m
to assess who the appropriate civilian comparison population is, and what the

percentile should be, given that the military:

Recruits from the top half of the civilian aptitude population

Finds that only about 25% of America's youth qualify for entry

Requires career  -long education and training advancement

Enforces a competitive "up -or -out" promotion system

Imposes severe limits on personal freedoms (e.g., not being able to quit when
you want; risking a felony conviction for refusing an order).

= =4 =4 -4 =
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Bot h military pay and allowance principles and service conditions have changed
dramatically since development of the Regular Military Compensation (RMC) in the
1960s as the "military equivalent of civilian salary" -- including the value of the
federal tax adv antage military people receive because their housing and food
allowances aren't taxable.

In the 1960s, all members received the same allowances, regardless of location.
Now we've turned housing allowances into true reimbursements for housing costs,
refle cting actual costs by locality.

Using RMC to assess comparability in today's environment, basic pay - the single
most important military compensation element and the only one that drives such
important things as retired pay and reenlistment bonuses - wou Id have to "flex" to

accommodate other changes.

Because housing and food allowances are now tied to external measures of housing
and food costs, and tax rates are determined independently, maintaining a specific

RMC total would require bending basic pay to fit whatever amount is left after
setting tax and allowance amounts.

Current law says the military should receive a 1.4% raise for 2011. But what if

average housing costs (because of disproportional changes in some localities) and

tax rates (and thus the value of the tax advantage) both rose significantly? Under

the CBO comparison methodology, maintaining a "target comparability” RMC could

require reducing basic pay. Would it really make sense to tell military people, in

essence, "Your taxes went up, s o we have to freeze or cut your basic pay (and future
retired pay)?"

Most i mportant, compensation isn't what you're pai
by what's required of you to earn that pay. If we increase pay 25% but require
100% more sacrifice to earn it, that's not a pay raise.

Today's troops are encountering burdens of sacrifice that were never envisioned 40

years ago by the crafters of the all - volunteer force and the pay and allowances

system. Thousands of today's troops have borne cumulative combat deployment
time that exceeds the total length of World War II.



The current pay comparability formula proposes a 1.4% military pay raise in 2010

the smallest in almost 50 years - even while we'll be ordering thousands to a third,
fourth or fifth combat tour, incurring ever -increasing risks that they will come back
ch anged, perhaps for the rest of their lives.

Overpaid? Any calculation yielding that result is a wrong one.

Army Family Needs Cited
(MOAA 22 Jan Internet Legislative Update)

On January 15, Army Family Action Plan (AFAP) Conference delegates announced
their top five new initiatives, narrowed down from more than 80. Their
recommendations, in order, are:

1. Provide a monthly stipend to soldiers who do not qualify for traumatic injury
insurance coverage (e.g., those with significant PTSD or traumatic brain injury) and
are certified to need assistance from a non - medical caregiver.

2. Provide service dogs to help wounded warriors recover from wounds, injuries and
illnesses, both physical and psychological.

3. Increase the number of readily available behavioral health providers and services,
and increase the use of alternative methods of delivery such as tele - medicine.

4. Authorize Family Readiness Groups to fundraise in public places (current military
regulations restrict such activities to National Guard armories, Reserve Centers and
military installations).

5. Authorize Reserve Component soldiers to be enrolled in the Exceptional Family

Member Program to be eligible for res pite care and additional special educational
needs. "The most important thing we can do to restore balance is to increase the

time that a soldier has at home."

Army Chief of Staff General George W. Casey, Jr. and Secreta ry of the Army John
McHugh spoke at the conference.

The conference also cited the most significant deployment and family readiness
challenges as:

1. High suicide rate.

2. Length of deployments.

3. Impact of deployment on children.

4. Duplicate programs.

5. Funding for family and deployment support programs.

Many AFAP recommendations are still pending from previous years. Conferees
identified the most important of those as:

1. Military spouse unemployment compensation eligibility upon PCS.

2. Reserve Component post - mobilization counseling for one year for soldiers and
famies.

3. Convicted sex offender registry needed for OCONUS.



4. Allow retroactive Traumatic Service Member Group Life Insurance for non -
combat -caused conditions.

5. Authorize bereavement permissive TDY.

6. Medical coverage for college - age family members through age 25.

Want to Help Haiti?
(MOAA 22 Jan Internet Legislative Update)

Several members have called, ask ing howt o best help Haitian earthquake victims.

We at MOAA join other Americans in this conc ern, and our thoughts and prayers are
with those affected by the earthquake.

A

The State Departmentdés Agency for I nternational De
agencies that are accepting cash donations in response to this emergency and has

advised that ca  sh is the best way to help. The URL for donations is

http://www.interaction.org/crisis -list/earthquake -haiti .

MOAA does not normally recommend individual charities because we do not know

the details of their operations. Please note that the FBI warns donors to beware of

scammers and fraudsters who may solicit by mail, e - mail or telephone. Donors
should respond onl y to emalil solicitations from organizations they have dealt with in

the past, and donate on their secure websites.

If you want to check on a charity, use WWW.give.org or www __.charitynavigator.com
Charity Navigator has ratings on its home page of some Haiti donation sites.

Did Your Net Retired Pay Drop in January?
(MOAA 22 Jan Internet Legislative Update)

Most member G military retired pay checks were lower in January due to a small

increase in income tax withholding. But the reduction was not due to some new tax
i ncrease. It occurred because | ast yeardés economic
money in retirees6é checks for t10@. | ast eight month

For 2009 and 2010, | ast yeard6s Making Work Pay pro
and Reinvestment Act authorized a refundable tax credit of up to $400 for working
individuals and up to $800 for married taxpayers filing joint returns.

The law was  enacted in February 2009 and the IRS needed additional time to adjust
tax withholding tables. The $400/$800 tax reduction for calendar year 2009 had to
be packed into the May - December paychecks rather than equally spread over the
January -December checks. In 2010, by contrast, the $400/$800 withholding
reduction could be spread over the full 12 months

So there was no new law or tax change. The w ithholding schedule had to be

different for 2009 and 2010 in order to give people full $400 tax credit each yea r. If

t here had been a COLA for 2010, most people probab
unusual withholding issue.

But the absence of any COLA made the change obvious i far more obvious than the
explanation is!


http://www.interaction.org/crisis-list/earthquake-haiti
http://www.give.org/
http://www.charitynavigator.com/

Special Membership Offerl

d /M
WMOAA  GlveME
One Powerful Yoice? ‘

2010
Paid Membership Enrollment

SPECIAL OFFER:
Members/Auxiliary Members* Two Years for $28

*Surviving spouse of eligible officer

Name
Branch of Service Rank
DRetired DActive ‘DFormer Officer
DReserve DNational Guard D NOAA
D uspPHS 'DAuiniary (Surviving spousef eligible office)
Address
City
Date of Birth
Phone Number

State Zip

E-mail Address
Chapter NameHeartland of America, Bellevue NE

Chapter Recruiter
Are you currently an MOAA chapter member?

Dyes D No
Chapter Naméleartland of America Chapter, Bellevue NE
Spouse Name

Spouse Daand Month of Birth

We value your privacy. MOAA does not rent or sefiads to third
parties. You will receive €ommunications from MOAA. See
www.moaa.org/email

Method of Payment
D For National Dues, makenheckpayable to MOAA

Dues to MOAA are not deductible as charitable contributions for
federal tax purposes. Annual membership dues include a $12

subscription tdMlilitary Officer Magazine.
Your Local Dues

Dondt Forget

Local Membership: DRenewal $20 Dinitial membership free
'DAuiniary $5 Benefactor/Donor $

MOAA Membership # Life Mbr? Dres TNo
Make local dues check out to Heartland MOAA Chapter
Check Date Amnt$__~~ Check # -

Dwvake Separate Check for Local Dues to Heartland
Chapter, MOAA

Send To
Heartland of America Chapter MOAA, BOX 1756, Bellevue NE
68005-1756.

d N

GIVE ME
)/

2010

i MOAA

Military Officers Association of America
One Powerful Voice?

Free Membership Enroliment

ﬂ Yes! | accept your invitation to join
MOAA today. Sign me up now for this
special FREE one  -year -membership.

Name

Branch of Service Rank

ATTN: Active duty, National Guard, and Reserve
Officers. You are eligible for a FREE one -year -
membership. Please do not send payment with

this enrollment.

DActive buty  DNational Guard DReserve

Address

City State Zip

Date of Birth

Phone Number

E-mail Address

Chapter Name

Chapter Recruiter

Spouse Name

Spouse Date of Birth

We value your privacy. MOAA does not rent or selladl addresses to
third parties. You wilfeceive ecommunications from MOAA.
Seewnww.moaa.org/emdibr a complete description.

Send To
Heartland of America Chapter MOAA, BOX 1756, Bellevue NE
68005-1756. Bellevue NE 68123

Dues to MOAA are not deductible as charitable contributionfederal
tax purposes. Annual membership dues inclugiéscription to
MILITARY OFFICER magazine

In order to receive Give Me 10! credit,
enrollees mayot be current MOAA members.
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S CIAVIEL TPV Bellevue’s Newest Independent Living Community

Affordable Luxury Living for
Active Seniors

Conveniently located near: - Offutt Air Force Base, BX & Commissary
* Ehrling Berquist Base Hospital

* Willow Lakes Golf Course
* SAC Federal Credit Union
; Community Also Features:

* Underground Parking

« Paid Utilities

* Surround Sound Theater & Chapel
+ Scheduled Recreational Activities

Call for a Tour Today!

291-9800

702 Fort Crook Rd. S. (Fort Crook & Cornhusker Rd.) + Bellevue, NE 68005
(402) 291-9800 + www.richmontvillage.com

| Special Offer for Military Officers Association of America! I
Complimentary Lunch & Tour with this Coupon. Call 291-9800 for Reservation.

Cohen 0110

“Arlene Cohen

REALTOR®

Cell: (402) 598-7916
Office: (402) 330-5008 - Fax: (402) 330-5545
E-Mail: acohen@npdodge.com - www.arlenecohen.com

REAL ESTATE

W. Dodge Road - Omaha, NE 68154
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SAC 0610

A BETTER WAY TO BANK.

H
SAC Federal Credit Union offers products and services designed to meet
your needs through every stage of your life. Learn more at JOINSAO’
or visit one of our 15 convenient locations today!

* Free Checking with Free Bill Payer * Home Loanﬁ. i
« Savings Accounts « Home Equity! Loans

¢ Certificates & IRAs « Business Loahs & Services

toGutths BRAC s 5t

@ Momborsmp is open to everyone in Douglas, Sarpy, and e
Cass Counties, NE and Pottawattamie County, 1A.

Beardmore 1209

BEARDMORE

More and More...it's Beardmore.
Phone 402-734-2525

In Memory of
Ben F. Comstock
POW WWII 8 Dec 1941

Toll Free 800-734-0271 KEVIN M. LUELLMAN Past National Director
Fiiv 402-738-7615 Chevrolet Sales Manager AMERICAN
Email kluellman(@beardmorechevy.com EX-PRISONERS OF WAR

2806 Nottingham Drive
Bellevue NE 68123

418 Fort Crook Road North Bellevue, NE 68005
www.beardmorechevy.com

2010
Donations for Projects and Operations

(To be published shortly)
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S5LFNYV 5060% DOV

Rickbs Rent al s
High Quality Rental Homes at a fair price!

Contact Rick Savage 293684

Peg Maloney 0610

Peqg Maloney

9805 Giles Rd Omaha NE 68128

For rent £2610 Tulip Lane, Bellevue, Contact Rick Savage-36&4

May they not be forgotten i

The men and women who have answered the call and
paid the ultimate price so that we and future generations
could have the freedoms so cherished by human beings.
We must ever be vigilant and prepared to defend our
way of life against those who would deny it. Callous
politicians, power hungry egoists, corrupt individuals,
adversarial religions, and even our latest self-oriented
generations pose grave threat to the preservation of
what many take for granted. Every citizen should take a
few moments from time to time and reflect on the
benefits we have in our country. They then should give
thanks to those who have served to preserve it.
Hopefully they will also pledge to do their part to keep it.

- pj
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