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ROTC produces officers in all branches of the U.S. Armed 
Forces except the U.S. Coast Guard. ROTC graduates 

constitute 56 percent of U.S. Army, 11 percent of U.S. 
Marine Corps, 20 percent of U.S. Navy, and 41 percent of 
U.S. Air Force officers, for a combined 39 percent of all 

active duty officers in the Departme nt of Defense  
 

Come and meet Cadets and staff from the ROTC programs at  

Creighton, UNL, and UNO  
 

Our Novem ber  18th  Dinner  is at Anthonyôs ï see page 15 !  
 

Come ride in Veterans Day Parade 7 Nov, Bellevue No - Frills parking lot  

At 0845am, look for MOAA signs  on new vehicle   
 
 

 

 

 

 
 

Check out our website at 

www.HeartlandMOAA.us 
or call (402) 557-6780 
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The Bulletin Board 
Is the Newsletter of the Heartland of America Chapter 

of the Military Officers Association of America.  Content is from members, MOAA  
internet mail, MOAAôs Affiliate, and other military-oriented sources.  Material used 

is public domain or attributed as to source and copyright. 
********************** 

Lt Colonel Patrick Jones, USAF (Ret) Webmaster & Editor 
Colonel Quinn Smith, AUS (Ret), Contributing Editor Emeritus 

 
 

 

PRESIDENTôS REPORT 

 

This month we celebrate a very special day. 

Veterans Day, once called Armistice Day, 

originated in 1921 with the burial of a World War 1 
soldier on a hillside in Arlington National Cemetery. 

Similar ceremonies took place in England and 

France honoring their soldiers on that same 

No vember day. Despite several calendar date 
changes, November 11 finally became the officially 

recognized date when then President Eisenhower 

signed a bill proclaiming November 11 as Veterans 

Day. This day honors all of us who answered the 
call to duty, whet her we were drafted or 

volunteered. I just finished reading an article in 

another veterans magazine entitled ñHow the Military Changed My Life.ò Iôm sure all 

of us have our own unique version of that story. I do know that in my case, I may 
never had the op portunities to see the things Iôve seen (both good and bad) or meet 

all the new friends along the way.  

 

 Our own chapter veterans theme really 

began with our October program 
presentation. Linda Twomey from the VA 

and Erin Porterfield from MAACH provided a  

very informative talk on the plight of the 

homeless, and how their organizations are 
working to assist the large numbers of 

veteran homeless. Both organizations can 

use dollars, donated items, and good old 

fashioned volunteer workers. I hope to have 
their  contact information in the next few 

newsletters.  

 

As we move on into November we continue 

the theme with the following activities. First 
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on the agenda is the Annual Bellevue Veterans Day Parade on Saturday, November 

7, 1005AM. If you havenôt been there before, the kickoff usually starts of with an Air 

Force flyover right over Mission Avenue. This is a good opportunity to see old friends 
and participate in the largest Veterans parade in Nebraska. We have traditionally 

gained the use of a new four - door picku p from Beardmore Chevrolet for the parade. 

Consider joining us for the ride. Iôll send an email with further details when we 

receive our line - up position. We usually meet in the No Frills parking lot about 0845. 
Look for a vehicle with the MOAA signs.  

 

On November 11, you may want to check with your local Applebeeôs restaurant. Last 

year they initiated a free entrée program to military service personnel and veterans. 
The email I received indicates that it should be nationwide this year. You may want 

to call  first, or check their website ( www.applebees.com/vetsday ) for additional 

details.  

 
Finally, our November meeting will again highlight our UNL, UNO, and Creighton 

ROTC students. This is your chance to see and hear what these young men and 

women are doing in their respective programs, and welcome them into the ranks of 

our nationôs veterans. 

 
We will have the election and installation of officers at our December meeting. Three 

director positions are open. Severa l members currently serving are willing to 

continue if called. If any of you are interested, please call or email me and I will 

discuss what the position entails.  
 

Thanks again to all those who helped at Retiree Day.   --  Rene Dreiling, 402 - 592 -

3902, remi3@sprintmail.com  
  

Nebraska State Legislative Report  
(by Dan Donovan, Col USAF (Ret)  

 

I am a member and regularly attend the monthly 

Veterans in Business Forum (VIBF) breakfast.  I 

also serve on the VIBF Legislative  Sub - committee 
that has established two legislative goals.  The 

first, similar to our MOAA Chapterôs goal, is to seek 

at least a partial exemption on Nebraska income 

tax for military retirees residing in the State.  We 
fully recognize that while this would  be a benefit 

to military retirees, it would actually provide a 

greater economic benefit to the State.  While the average military retiree, trained, 

trainable, technologically savvy and only 44 years of age, enjoys the high quality of 

life here, he or she is extremely likely to leave the State simply because of the high 
taxes.  Retaining ore of them would go far in meeting the Stateôs need for economic 

growth.  

 

The Forumôs secondary priority is to seek a ñNebraska Firstò priority (or goal) when 
State procur ement functions solicit bids on goods and services that could be 

provided by Nebraska business.  This priority began as an effort to seek a veteransô 

http://www.applebees.com/vetsday
mailto:remi3@sprintmail.com
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preference goal as several other states have enacted.  When our research 

determined that more than 80 per cent of Nebraska bids are awarded to out - of - state 

companies, we determined that our focus should be on urging State procurement 
agencies to first consider awarding bids to Nebraska companies before going out - of 

state.  Like the tax exemption, such a goal c ould also have a positive impact on 

Nebraskaôs economic development. 

 
I was the moderator for the October 21 st meeting and had the pleasure of 

introducing Senator Abbie Cornett of Bellevue (District 45).   Senator Cornett 

informed us that the current short fall in State revenue makes it unlikely that any 

exemptions would be favorably considered.  She fully understands the rationale ðthe 
positive economic impact such a measure would have on our Stateôs economy, and 

she has been the primary sponsor of this legi slation both before and after becoming 

Chairman of the Revenue Committee. She noted that only once has a military 

exemption been forwarded from the Committee to the Unicameral. This was four or 
five years ago and that proposal would have exempted only mili tary retirees working 

for military contractors. It was defeated.  

 

Senator Cornett suggested that we meet with her legislative assistant, Brenda 

Larsen, to again discuss the ñNebraska Firstò proposal. 
 

Senator Cornett briefly discussed her role as Chairman  of the Revenue Committee as 

it reviews everything having to do with changes to Nebraskaôs tax statutes.  She also 

noted the impact of term limits as she has two years left on her term.  While she has 
six years tenure, the other members of the Revenue Comm ittee average only two 

years.  She is planning to educate the other members on the important issues the 

Committee will be asked to consider.  She advised me of the planned meeting of the 

Committee at Bellevue Universityôs Criss Auditorium at 1:30 pm, December 10, 2009 
and encouraged several of us to attend. Four Legislative Resolutions (LR), or interim 

studies, are on the agenda.  Two of the studies are of particular importance to us.  

The second, LR 106, sponsored by Sen. Cornett is to ñexamine the economic impact 

of retirement income on the State of Nebraska and the most appropriate way to tax 

such income.ò  The next item, LR 139, sponsored by Sen. Nordquist is to ñexamine 
the tax climate for Nebraska's retired citizens.ò 

 

Once again, Senator Cornett gave a superb presentation.  Without notes, she gave a 

coherent and comprehensive 30 minute talk on major issues that affect us as 
veterans (and MOAA members) and residents of Nebraska.  She then took questions 

for another 15 minutes. Her responses were always direct as she ñtold it like it was.ò 

 

We also welcomed Senator Bob Krist of Omaha (District 10) to the meeting.  
Senator Krist  is a former RC- 135 instructor pilot , a former member of the 55 th  Wing, 

and as an Active Duty Air Force Advisor assisted the Nebras ka ANG transition from 

the RF - 4 to the KC - 135.  Since retiring some 10 years ago, he has worked as a 

contract officer and as the chief pilot for the northwest division of the U.S. Army 
Corps of Engineers.  Senator Krist joined the Q&A with Senator Cornett and provided 

his insight on several topics. Just appointed to his position last month, he is 49 th  of 

49 senators in seniority and will not be on the Revenue Committee this term.  Since 

he can still run for two terms, he could well end up with more than 9 y ears of service 
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in the Unicameral.  That tenure could be valuable to both Veterans in Business and 

to MOAA. As a veteran, I believe he has a solid understanding of the VIBF priorities. 

Based on this meeting with Senator Bob Krist, I also believe he has the  
communication skills, the demeanor, and ñpresenceò to be very effective in the 

Unicameral.  

 

Senators Cornett and Krist both emphasized the importance of educating members 
of the Unicameral on how our organizations view the issues.  I plan to be at Bellev ue 

University on December 10 th . ï Dan Donovan  

 

Chapter  Programs Through Decem ber 2009  
(contributed by Director Larry Bradley, Program Chairman )  

On the evening of  October  2 1, our presentation was about the homeless programs 

in the Omaha area.  Our speake r s w ere  Linda 

Twomey of the Veterans Administration in Omaha 

and Erin Porterfield, the Executive Director of 
Metro Area Continuum of Care for the Homeless 

(MACCH) .  The meeting t ook  place at Anthonyôs 

Steak House.   The food was great and their 

presentation  was informative and sobering.  They 

could use our support to aid homeless veterans.  If 
you can spare a little time or financial support, 

please call me and I will put you in touch with 

them.    

 
 Novemberôs program will be our usual event with Cadets and  staff from the ROTC 

detachments  from Creighton, UNO and UNL.  Please ask your friends and members of 

the active and retired military community to attendi  if  possible  and see what these 

probrams are like today. O ur December program will be our Holiday Part y and 
Officer  Installation.   

 

Your suggestions and recommendations for other meeting activities and  speakers 

are very much encouraged and appreciated.   Your suggestions and 

r ec ommendations for other meeting activities and speakers are encouraged and 
apprec iated. Call or email Larry  Bradley. 402.321.4851 or Bradlar1@aol.com .    
 

Senate Punts on Medicare/TRICARE Fix -  For Now  
(from MOAA Internet Legislative Update 23 Oct)  

 

Despite a strong push from MOAA, the American Medical Association and others, the 

Senate failed to muster enough votes to repeal the flawed statutory formula that will 

impose a 21% cut in Medicare and TRICARE payments to doctors this coming 
January unless the law is changed.  

 

On Oct 20, MOAA President VADM Norb Ryan Jr. (USN - Ret) was one of three major 

association leaders invited by Sen. Debbie Stabenow (D - MI) to speak at a press 
conference to highlight the importance of passing Stabenow's "Medicare Physic ian 

Col. Roger Donlon, Medal of Honor 

Doris & Charlie Hoke, Col USAF (ret) 

http://webmail.east.cox.net/do/mail/message/mailto?to=Bradlar1%40aol.com
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Fairness Act" (S. 1776) to protect against repeated cuts in 2010 and subsequent 

years.  

 
"The current flawed formula for Medicare doctor payments puts every military 

beneficiary at risk, because military TRICARE payments are tied to Medicare's," said 

Ryan, speaking at the press conference in the U.S. Capitol building .  

 
"Access to health care already is the single biggest problem for military beneficiaries 

of all ages," Ryan asserted. "The 21% cut to Medicare and TRICARE payments called 

for under current law would make that problem exponentially worse by causing 

large numbers of doctors to stop seeing elderly and military patients.  The last thing 
troops in combat should have to worry about is whether their sick spouse or child 

can find a doctor to treat them."  

Ryan said MOAA members already had generated 

more than 16,000 messages in the space of four 
days urging their legislators t o support Stabenow's 

legislation.  

Stabenow said she introduced her bill to get 

Congress "to rethink how we look at physician care 

and physician payments." She said Congress has 
acted to stop such cuts seven times in the past, but 

most have only been one - y ear fixes that 

necessitated reversing even bigger cuts the 
following year. "We need to stop the band - aid approach, be honest about [future 

budgets], and lay a foundation for real physician payment reform."  

 

"I want to thank the Military Officers Associati on of America for their strong 
support," said Dr. J. James Rohack, President of the American Medical Association, 

"to preserve access and choice for seniors and military beneficiaries, now and in the 

future. Current law requires not only a 21% payment cut in 2010, but a cumulative 

40% cut over the next six years. With millions of baby boomers coming into 
Medicare eligibility in the next two years, we must repeal this broken formula."  

Ryan signed MOAA letters to every senator on October 20, urging them to v ote for S. 

1776, but the vote failed after several senators expressed concern about how to pay 

for the bill, which would cost $250 billion over the next 10 years.  

 
After the failed vote, Senate leaders pledged to find a way to approve and fund at 

least a one - year fix before the end of December to ensure the 21% cut in Medicare 

and TRICARE payments won't go into effect.  

 
The problem with this approach is that current law requires compounding annual 

cuts -  forcing a 26% payment cut in January 2011 -  so putt ing off a permanent fix 

only increases the cost of doing that later.  

 
MOAA will continue to press for action, not only to reverse the scheduled cut for 

2010 but to change the underlying law that causes this annually recurring threat to 

seniors' and milita ry beneficiaries' health care access.  

 

John & Karen Hakola 

http://echo4.bluehornet.com/ct/5767745:6704293308:m:1:231070004:4ACE5DDFCCCC6FEF8C07F134CF177A2B
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Hearing Highlights Military Personnel, Health Costs  
)from MOAA Internet Legislative Update 23 Oct)  

House Budget Committee Chairman John Spratt (D - SC) held a hearing on Oct. 19 to 

discuss projected defense budget cos t growth in coming years.  

Spratt began the hearing with an 

observation that defense spending 
comprises more than half of the 

government's discretionary 

spending. That's Congress's term 

for spending subject to annual 

appropriations, as opposed to 
"mandator y" spending on 

programs prescribed by law, such 

as Social Security, Medicare, 

interest on the national debt, 

military and federal civilian 

retirement and survivor programs, and interest on the national debt).  

Since 2001, he said, the country has doubled w hat it spends on defense (MOAA 

comment: no surprise, given the cost of two wars and the necessity to repair 

compensation and benefit shortfalls that led to retention problems in the late 
1990s).  

Stephen Daggett, a witness from the Congressional Research S ervice, testified that 
one reason for the rising budget is that the average cost of a servicemember rose 

45% between 1998 and 2009, after adjusting for inflation. Matthew Goldberg of the 

Congressional Budget Office said one reason for that is that military  pay raises have 

exceeded those of private sector workers. (MOAA comment: a more balanced 
testimony would have reminded the committee that these pay raises were essential 

to recover from the adverse retention effects of capping military raises below privat e 

sector raises almost every year during the 1980s and '90s.)  

Daggett suggested that some tradeoffs may be required to balance personnel and 

weapons needs -  including possible manpower cuts. He suggested that the Navy and 

Air Force personnel levels could be reduced because of technological efficiencies 

that require fewer people. Another alternative, he said, would be to increase the 
defense budget.  

Goldberg testified that the growing deficit and the cost of other needs such as health 
care reform make it a lmost inevitable that Defense spending will be put under great 

pressure.  

Asked about DoD's health care budget, Daggett said that currently amounts to $45 

billion, or 9% of the defense budget. Over the next five years, he said it will likely 

rise about 5% a year -  in line with health cost growth in the private sector.  

First time attendees, moving here from Wichita, Ken Fortney, Col 

USA(Ret) and his wife, Deanne. 
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One source of savings, said Goldberg, could be implementation of a truly universal 

electronic health record for both DoD and the VA.  

He also said something could be done to give military ben eficiaries an incentive to 

economize on their health care and "not go to the doctor for every minor problem." 

He observed that Congress hasn't allowed the Pentagon to increase retiree cost 
shares, saying, "It's very hard to get folks to control their utili zation when they 

don't face a co - payment."  

Stop - Loss Retro Pay Program Up and Running  
(Published  by  Shane Ostrom, CFP®  under  Military Pay and Benefits ) 

 

A law passed in June to pay stop - loss members 

$500 a month of back pay since 2001 for their 

extended service time was implemented on Oct. 

21. Stop - loss members will have one year to fill 
out an application   

Here is the Army site for applicants.   For Air 

Force folks, here is your application site . 

For Navy and Marines, the game plan is still 

under development. Because your numbers are 

so much smaller than the Air Force and Army, it 

seems your Service will have a more 

personalized approach than a web site.  I will 

follow up and post updates as things change.  

Please help spread the word on this special pay. 

There is a one year application period starting 

today, 21 Oct 09. If someone misses the window, thatôs all she wrote. Letôs try to 

prevent the situation where some people never get the word.  

Key Legislation Moves  
(from MOAA Internet Legislative Update 2 3 Oct)  

W e reported that both the House and Senate approved H.R. 1016 the Veterans 

Health Care Budget Reform and Transparency Act of 2009. On Thursday, Oct 

22 nd ,with MOAA representatives in attendance, President Obama signed H.R. 1016 

into law to provide ad vanced VA funding and guarantee a smooth transition from 

one year to the next.  

Also on the move this week was the FY2020 Defense Authorization Act which was 

passed by the Senate and will now go into the hands of the President for his 
signature.  

Nancy and Robert Fuhr 

http://echo4.bluehornet.com/ct/5767747:6704293308:m:1:231070004:4ACE5DDFCCCC6FEF8C07F134CF177A2B
http://moaablogs.org/financial/author/ltcol-shane-ostrom/
http://moaablogs.org/financial/category/military-pay-and-benefits/
https://www.stoplosspay.army.mil/Default.aspx
http://www.afpc.randolph.af.mil/stoploss/index.asp
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Our ROTC  Programs  

 

The concept of ROTC in the United States began with the Morrill Act  of 1862 which 

established the land - grant colleges . Part of the federal government's requirement 
for these schools was that they include military tactics as part of their curriculum, 

forming what became known as ROTC. The college from which ROTC originated is 

Norwich University  in Northfield, Vermont . Norwich was founded in 1819 at Norwich, 

Verm ont, as the American Literary, Scientific and Military Academy.  

 

Until the 1960s, many major universities required compulsory ROTC for all of their 

male students. However, because of the protests that culminated in the opposition 

to U.S. involvement in the Vietnam War , compulsory ROTC was dropped in favor of 
voluntary programs. In some places ROTC was expelled  from campus altogether, 

although it was always possible to participate in off - campus ROTC.  

 

In recent years, concerted efforts are being made at some Ivy League  universities 

that have  previously banned ROTC, including Harvard  and Columbia , to return ROTC 

to cam pus.   In the 21st century, the debate often focuses around the Congressional 

don't ask, don't tell  law, signed into law by President Bill Clinton  in 1993, which 
forbids homosexuals serving in the United States military from disclosing their 

sexual orientation at the risk of expulsion. Some schools believe this legal mandate 

would requir e them to waive or amend their non - discrimination policies. The 

Supreme Court ruled in March 2006 that they are entitled to hold this opinion, but at 
the expense of federal funding (see Solomon Amendment ).  

 

Under current law, there are three types of ROTC programs administered, each with 
a different element.  

¶ The first are the programs at the six senior military colleges , also known as 

military schools. These institutions grant baccalaureate degrees (at a 

minimum) and organize all or some of their students into a corps of cadets  

under some sort of military discipline. Those participating in the cadet program 
must attend at least 2 years of ROTC education.  

¶ The second are programs at "civilian colleges." As defined under Army 

regulations, these are s chools that grant baccalaureate or graduate degrees 

and are not operated on a military basis.  
¶ The third category is programs at military junior colleges  (MJC ). These are 

military schools that provide junior college education (typically A.S. or A.A. 

degree). These schools do not grant baccalaureate degrees but meet all other 

requirements of military colleges (if participating in the Early Commissioning 
Program ), and cadets are required to meet the same military standards as 

other schools (if enrolled in ECP), as set by Army Cadet Command. Cadets can 

be commi ssioned as second lieutenants in the Army Reserve/Army National 

Guard as graduating sophomores. Upon commissioning, these lieutenants are 

required to complete their bachelors degree at another institution (of the 
lieutenant's choosing) while serving in the ir units. Upon receiving their 

bachelors, ECP lieutenants can assess active duty and go onto active duty as a 

first lieutenant. Only the Army currently offers an Early Commissioning 

Program . In time of war, MJC's have played a significant role in producing 
officers for the Army. During the Vietnam war, the requirement to complete 

http://en.wikipedia.org/wiki/Morrill_Act
http://en.wikipedia.org/wiki/Land-grant_colleges
http://en.wikipedia.org/wiki/Norwich_University
http://en.wikipedia.org/wiki/Northfield,_Vermont
http://en.wikipedia.org/wiki/Opposition_to_U.S._involvement_in_the_Vietnam_War
http://en.wikipedia.org/wiki/Opposition_to_U.S._involvement_in_the_Vietnam_War
http://en.wikipedia.org/wiki/Ivy_League
http://en.wikipedia.org/wiki/Harvard_University
http://en.wikipedia.org/wiki/Columbia_University
http://en.wikipedia.org/wiki/Don%27t_ask,_don%27t_tell
http://en.wikipedia.org/wiki/Bill_Clinton
http://en.wikipedia.org/wiki/Solomon_Amendment
http://en.wikipedia.org/wiki/Senior_Military_College
http://en.wikipedia.org/wiki/Corps_of_cadets
http://en.wikipedia.org/wiki/Military_Junior_College
http://en.wikipedia.org/wiki/Early_Commissioning_Program
http://en.wikipedia.org/wiki/Early_Commissioning_Program
http://en.wikipedia.org/wiki/Early_Commissioning_Program
http://en.wikipedia.org/wiki/Early_Commissioning_Program
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one's bachelor degree was not in effect. Therefore, upon commissioning, LT 's 

went straight onto active duty.  
 

One difference between civilian colleges and the senior or junior military colleges is 

enrollment option in ROTC. ROTC is voluntary for students attending civilian colleges 

and universities; however, with few exceptions  (as outlined in both Army 
regulations and federal law), it is required of students attending the senior and 

junior military colleges. Another major difference between the senior military 

colleges and civilian colleges is that under federal law, graduates of the SMCs are 

guaranteed active duty  assignments if requested.  

 

ROTC produces officers in all branches of the U.S. Armed Forces except the U.S. 

Coast Guard. ROTC graduates constitu te 56 percent of U.S. Army, 11 percent of U.S. 
Marine Corps, 20 percent of U.S. Navy, and 41 percent of U.S. Air Force officers, for a 

combined 39 percent of all active duty officers in the Department of Defense. The 

Philippine - based National ROTC Alumni A ssociation (NRAA) estimates that 75 

percent of the officer corps of the Armed Forces of the Philippines come from ROTC.  

 

With the exception of the U.S. Coast Guard , each of  the U.S. Armed Forces offer 

competitive, merit - based scholarships to ROTC students, often covering full tuition 

for college in exchange for extended periods of active military service. For example, 
in the U.S. Army ROTC, students who receive an Army ROTC scholarship or enter the 

Army ROTC Advanced Course must agree to complete an eight - year period of service 

with the Army after college.   U.S. Army  and U.S. Air Force  ROTC students are referred 

to as cadets, while U.S. Naval  ROTC students a re known as midshipmen; these terms 
coincide with their service academy  counterparts. The Naval ROTC program 

commissions both U.S. Navy  and U.S. Marine Corps  officers. The U.S. Coast Guard  

sponsors only a JROTC  program.  

 

Army ROTC units are organized as brigades, battalions, and companies. Air Force 

ROTC units are detachments wi th the students organized into wings, groups, 

squadrons, and flights, like the active Air Force. Naval ROTC units are organized into 

Naval battalions. If the Marine students are integrated with the Navy students, there 
are companies; but having the Navy st udents in departments and divisions like a 

ship, and the Marines in a separate company is only done when an ROTC unit has 

sufficient members to warrant an extra division .  

 

Recognizing a Stroke  
 

Sometimes symptoms of a stroke are difficult to identify.   Unf ortunately, the lack of 

awareness spells disaster. The stroke victim may suffer severe brain damage when 

people nearby fail to recognize the stroke symptoms.  

 

You can recognize a stroke by asking three simple questions:  

 

S * Ask the individual to SMILE.   T * Ask the person to TALK and SPEAK A SIMPLE 

SENTENCE, coherently.   (i.e. It is sunny out today.)   

R *Ask him or her to RAISE BOTH ARMS.  

 

If he or she has trouble with ANY ONE of these tasks, call emergency 
number  immediately  and describe the symptoms to the  dispatcher.  

http://en.wikipedia.org/wiki/Active_duty
http://en.wikipedia.org/wiki/U.S._Coast_Guard
http://en.wikipedia.org/wiki/United_States_Army
http://en.wikipedia.org/wiki/United_States_Air_Force
http://en.wikipedia.org/wiki/United_States_Navy
http://en.wikipedia.org/wiki/Service_academy
http://en.wikipedia.org/wiki/United_States_Navy
http://en.wikipedia.org/wiki/United_States_Marine_Corps
http://en.wikipedia.org/wiki/United_States_Coast_Guard
http://en.wikipedia.org/wiki/JROTC
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Special Membership Offer 1 

 
200 9  

Paid Membership Enrollment  

SPECIAL OFFER:  
Members/Auxiliary   Members*    Two Years  for  $28 

*Surviving spouse of eligible officer. 

 

 
Name ______________________________________  

Branch of Service _____________________ Rank_______ 

Ɗ Ret i red    Ɗ Act ive      Ɗ Former Officer 

Ɗ Reserve  Ɗ National  Guard  Ɗ NOAA  

Ɗ  USPHS   ƊAuxi liary  (Surviving spouse of eligible officer) 

Address ____________________________________  

City ___________________ State_____ Zip ________  

Date of Birth ________________________________  

Phone Number _______________________________  

E-mail Address _______________________________  

Chapter Name  Heartland of America, Bellevue NE  

Chapter Recruiter ____________________________ 

Are you currently an MOAA chapter member? 

Ɗ   Yes Ɗ  No 

Chapter Name Heartland of America Chapter, Bellevue NE 

Spouse Name ________________________________  

Spouse Day and Month of Birth ___________________ 

We value your privacy. MOAA does not rent or sell e-mails to third 
parties. You will You will receive e-communications from MOAA. See 

www.moaa.org/email  

 
Method of Payment  

Ɗ Check (payable to MOAA) 

 
 

Local Membership: ƊRenewal $20   ƊInitial  free 

ƊAuxiliary $5   Benefactor/Donor $______  

MOAA Membership #__________  Life Mbr? ƊYes ƊNo 

Make local dues check out to Heartland MOAA  Chapter  

Date of check _________ Amnt $______  Check # ______  
 
Send To  

Heartland of America Chapter MOAA, Bellevue NE 68123 

Dues to MOAA are not deductible as charitable contributions for 

federal tax purposes. Annual membership dues include a $12 

subscription to Military Officer Magazine. 

 

 
2009  

Free Membership Enrollment  

 

 Yes! I accept your invitation to join 
MOAA t oday. Sign me up now for this 
special FREE one -year -membership.   

Name 

Branch of Service _____________________ Rank_______ 

ATTN: Active duty, National Guard, and Reserve 
Officers. You are eligible for a FREE one -year -
membership. Please do not send payment with 

this enrollment.  

Ɗ Act i ve Dut y      Ɗ National  Guard     Ɗ Reser ve  

Address __________________________________  

City____________________ _State_________ Zip _________  

 

Date of Birth _________________________________ 

 
Phone Number ________________________________ 

 
E-mail Address _________________________________ 
 
Chapter Name _________________________________ 

 
Chapter Recruiter _______________________________  

Spouse Name __________________________________ 

Spouse Date of Birth ________________________________ 

We value your privacy. MOAA does not rent or sell e-mail addresses to  

third parties. You will receive e-communications from MOAA.                 
See www.moaa.org/email for a complete description. 

Send To  

Heartland of America Chapter MOAA, Bellevue NE 68123 

Dues to MOAA are not deductible as charitable contributions for federal 

tax purposes. Annual membership dues include a subscription to 

MILITARY OFFICER magazine. 

In order to receive Give Me 10! credit,  

enrollees may not be current MOAA members. 
 

F0900GMRGF 

http://www.moaa.org/email
http://www.moaa.org/email
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2009 
Donations for Projects and Operations 

In 2008, there were 41 donors who donated $891.00 for Projects support, and $173.00 for 
Operations support.  Donor thank you letters included tax-exempt status amounts for tax filing.  For 
2009, the list so far has 31 donors with 2 anonymous:  Frank A. Bianco, Larry R. Bradley, Wayne W. 
Brunz, Edward L Burchfield, Richard C. Carver, Elmador J. Castater, Paul G. Cohen, Thomas E. de 
Shazo, Jr., Martha M. Didamo, Daniel J. Donovan, William L. Doyle, Jr., Rene Dreiling, Norris N. 
Erickson, Robert L. Fuhr, John T. Hoffmann, Cynthia L. Keyes, William V. Kinch, Frederick G. 
Lagergren, Theresa A. Lehigh, Paula R. Muth, E. Gordon Pahre, Clifford L. Pratt, Audrey S. Reding, 
Lamont E. Rousseau, Betty A. Salistean, Quinn G. Smith, Carolyn Standerwick, Lewis M Weigand, 
Everett A. Wrage 

In Memory of 

Ben F. Comstock 
POW WWII  8 Dec 1941 

 
Past National Director 

AMERICAN 
EX-PRISONERS OF WAR 
2806 Nottingham Drive 

Bellevue NE 68123 

Beardmore  1209 

SAC  0610 




